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Where Service Begins With a Smile
2020 has been a tumultuous year. With COVID-19, huge increases in package
deliveries, wildfires and smoke, new work rules, cancelations, and the election
craziness, it is easy to feel like everything is spinning out of control. Here are a few
suggestions to help you get back on track.

Y our vote counts! Research your candidates and vote early!
Opportunities to help. Volunteer. Donate to worthy causes.
Unexpected emergencies, make sure you are prepared.

Legislative
Area food banks are in need and how you can donate. See The Updates

Rumors can be dangerous, donméedﬂ@mf?ead t he

Employee Assistance Program, when you need to talk. PERF Application, EAP «
Emergency Preparedne:

| nvest in yourself by learning more about your job. Food Drive

N ew rural carriers, how you can help them get started. Hereos Ho

Rumors
Check out the new updated WARLCA website. Not From Fleetwood May
Open Season, make plans for your health plan. New Scanners

N ow is a great time to reconnect with friends and family. _
6888th Battalion

Military Mail Delivered By
Read an uplifting story about WWII military mail delivery. Black Women

T ake time for yourself, relax, meditate, yoga.

Opt for exercise, limit TV and snacks.

Let others help, you donét need to do it



ﬂVARLCA State Board
And Appointed Officers

President & Historian
Kurt Eckrem
1003 & St
Mukilteo WA 98275-2007
(425) 7606879
warlcapresidenteckrem@gmail.com

Vice President & Editor
Lisa Benson
PO Box 792
Marysville WA 98270-0792
(425) 3592462
warlca_vp_lisa@outlook.com
warlcaeditor@outlook.com

Secretafyeasurer
Becky Wendlandt
2811 N Chase Ln
Liberty Lake WA 99019-5002
(509) 7107840
warlca@gmail.com

Region 1 Committeeperson & \
Isabella Lopez
3605 Rockefeller Ave
Everett WA 98201-4729
(425) 4172700
rlcpwarlca@hotmail.com

Region 2 Committeeperson &
Alicia Peterson
PO Box 1971
Eatonville WA 98328-1971
(253) 2290620
rcp2_alicia@outlook.com

Region 3 Committeeperson & |
Director
Lorrie Crow
1208 A Slide Creek Rd
Colville WA 99114-8766
(509) 6750397
warlcaregion3lorrie@outlook.com

Region 4 Committeeperson &
Guild Representative
Paige Barrett
30 Robinson Rd
Grandview WA 98930-9016
(509) 3910480
waregion4paige@gmail.com

PAC Chair
Dawn Ayers
PO Box 6
Sumner WA 983900010
(253) 4682119
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NRLCA Stewards

Seattle District
District Representative
Joyce Patteson

Portland District
District Representative

PO Box 1005
Selah WA 989424005 2,”8”;‘35 g’f‘;tf“"m
(509) 5800043 Castle Rock WA 986110321

joyce.patteson@nrica.org (509) 3157670

Assistant District Representatives monte.hartshorn@nrica.org

Alicia Peterson

PO Box 471

Graham WA 98388-0471
(253) 2083344
alicia.peterson@nrica.org

Alicia Peterson

PO Box 471

Graham WA 98338-0471
(253) 2083344
alicia.peterson@nrica.org

Reneed Pitts

PO Box 1795

Orting WA 98360-1795 Oksana Tropets

(509) 3157012 Gresham OR 970360566

renee.pitts@nrlca.org (503) 3471753

oksanatropets@nrica.org
Vebrigifgr Taylor
PO Box 703

Greenacres WA 990160703
(509) 6960126
jeffrey.taylor@nrica.org

Area Steward

2CBBaE/QV%pAyerS

(253) 4682119
dawnayersunionmember@gmail.com
Offices: Auburn, Covington,
Graham, Issaquah, Maple
Valley, North Bend, Ravensdale,

egisRiile Puyallup, Sumner/
Bonney Lake, Wauna

Sign Up For Email Updates!

Need to know when the next training seminars are? Find out about
upcoming political actions. Get news on contests and promotions!
PIQdeRE 5 s how:
1. Open your email program. Or, scan the QR code [=]
to the right with your smart phone.
2. Send an email toemailsignup@warlca.com
3. Include the following in your email:
Name
Office
Designation (Regular, Relief, Retired)
County Unit
Local Steward? (Yes/No)
4. You will receive a confirmation email.

@ayersunionmember@gmaily

W

5. Once your membership is verified, you will receive confirmation from
updates@warlca.com

Assistant District Representatives
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A MUST DO The Day Before You Retire (Or Sooner!)
I will admit, the post office is not known for getting things done
right or on time when it comes to OWCP, pay adjustments (and
sometimes even pay) and the post office changes the work du-
ties every time a new OIC, PM, or District Manager is
hired. BUT, the one thing the post office does 100% on time is
take you off LiteBlue the very next day after you retire. ~ What
does that mean to you? Want to find your past form 50s or time
served? You have no access anymore. From day one of your
retirement you have to contact OPM because the Post Office
now shows you are no longer a postal employee. And OPM
does not have your eOPF file either. So, take care of yourself
and download your eOPF file before you leave. You can bet if
you dondot, there wildl be some
ment you will no longer have access to that information. -Becky

NRLCA Lady

Sponsors of the GeorgianAdilRreBraduate Scholarship
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How It Starts
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Most of you reading this are regular carriers and them the opportunity to join. Due to COVID -19 re-
have been for many vyear s .striclidng the NRLCAahasqat bekn serfdiagnanyerepy o u
have probably forgotten what it was like back when resentatives to orientations over the last several
you went through the hiring process, which was like- months, but that will be changing the first week of
ly far less involved than it is today. The process is October when the WARLCA board members will re-
now called odonboardi ngo, swne atterdingloiientationoat most oftha Idcstions.i k e
getting on a ship. Today the hiring process is done After completing driver certification and spend-
totally online, and | oc aihgadey shadgvenm e catrier in their @assignetl @fice,n 0 t
even meet a new RCA or ARC until they show up to the new RCAs are sent to rural academy, which is
start working. four days of classroom training. Over the course of

When someone takes the first step to becoming athe four days, the new RCAs are familiarized with
postal employee by going to the USPS hiring website many aspects of our job, including form numbers,
usps.com/careers, they are asked to create an ac-acronyms, classes of mail, rules and regulations, and
count. This allows them to learn about the eligibility so on. The academies also feature practice cases with
requirements (18 or older and a US citizen, back- mail so they can get a good idea what casing mail in-
ground check, drug screening, medical assessment, volves. Many also allow some additional LLV driving
safe driving record, etc.) and submit the necessary familiarity. A recent revision to the academy curricu-

documentati on. They c r e altme alloars the hstractor & gortioR of dimemta pakk
which includes their per- Va ~ with the new hires about
sonal data, a Summary of | ~our union, and to offer
Accomplishments, and a Even with the training they get now, the them an additional oppor-
section where they can | new hires can feel lost when they are | tunity to join the NRLCA.
match their skill sets and first starting out ' Currently, new Washing-
education to the require- J ton State RCAs attend
ments of the job they are . .~ academies in Olympia,
best suited for. Once all of Everett, Portland, Pasco,
that information is on file, they can then search for and Post Falls, Idaho.

that job by location and apply. The final stage of the training process for new

The first step in the training is attending orienta- RCAs is when they begin work in their assigned of-
tion. There are currently seven locations in Washing- fice with an OJI (On the Job Instructor). This is three
ton where orientations take place: Seattle, Tacoma,to five days of hands-on instruction about their job
Everett, Wenatchee, Spokane, Yakima, and Pasco. Thewhile actually casing and delivering mail. All the
orientations are held over two and a half days, and things they learned in academy now take on real
the instructors are typically clerks. The information is world meaning. Hopefully by the time they finish the
very general, being given to RCAs, CCAs, PSEs, mail OJI training they have a good grasp of what the job of
handlers, custodians, etc. At some point during the rural carrier involves.
orientation, the new hires are separated out by craft, Associate Rural Carriers (ARCs) have a little dif-
and each union has the opportunity to send a repre- ferent path through their training. They start off by
sentative to speak to them for an hour. The union rep- having a four-hour self-study orientation, followed
resentative uses that hour to answer questions and (usually on the same day) by four hours of shadow-
provide information specific to that craft. This is also ing an RCA or another ARC delivering packages.
a very good time for us to talk to them about the ad- ARCs then attend an eight-hour academy, specifically
vantages of belonging to the NRLCA, and to give geared to the work they will perform on Sundays and
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holidays. Think back to when you first were hired and you can
Those of you who have been around as long as | see how important that support can mean to someone
have may be surprised at the amount of training new just getting started on their career as a rural carrier.
RCAs get these days, but every step of it is certainly For any of you feeling drawn to help even more in
necessary. The nature of the job has definitely getting your fellow rural carriers off on the right foot,
changed, with new technology like the scanners and opportunities exist to become academy instructors
with the sheer volume of packages. Even with the and/or OJls. Seepage 26for more information, or vis-
training they get now, the new hires can feel lost it the website, warlca.com. We can really use your
when they are first starting out. That is why it is so help, and so can the newest members of our craft. In
important for each and every one of us to offer all the solidarity in these chaotic times, Kurt
support we can to any new RCA or ARC in our office.

Scanners: Technology Marches
Onward
"U ,EOA "ATOITH 6EAA 0OAOGEAATI O Q ¢

With the state of technology ever changing, it screen, or by scanning. Instead, the devices linked the
seems that hardware becomes obsolete within only a tracking number to a barcode found on the bottom on
few years. As the demand for the NOW becomes ever the 3849s. Carriers still had to bring back the signed
more present, consumers demand more; more relia- 3849 for the picture of the signature to be uploaded to

bility and more visibility, and this is especially truein t h e system. It woul d seem
tracking their mail and their parcels. In orderto keep woul dnét prove as oO0intellige
up with competition in the technology and visibility Then in 2013, the Postal Service sought to combat
game, the USPS already needs to upgrade its scanthe lack of real-time data uploads by pairing the

ner s. Letds take a | ook #&Ds withhaecell @homel You renremberddvingttdhpair U S P
onboard technology. that glorified disposable phone with the scanner,

Beginning in 1997, the Postal Service was alreadyright? After pairing, the device had to remain close to
behind in the game of tracking. Competitors such as the phone so the data would be uploaded continuous-

UPS and FedEx already ly throughout the day.
were using mobile scan- /~ ™\ Many carriers simply rub-
ners to improve trackabil- . _ ' ber banded the two togeth-
ity of their parcels, and the | oCarriers reported |t ep "ﬁk{e S(Smié eMac%)?v@r ra

USPS had only just award- |
ed its first contract for
handheld devices. TheL

had improved barcode scanning capabili- nighta]are. When it was

ties relating to spged d@ffwedluglr a
be receiving new scanners

award was given to Lock- " less than a year later, it

heed Matrtin, but the device (MDCD) had very limited was a relief.

capabilities. One of its limitations was the lack of real - However, the Honeywell 99EX MDD proved to be

time scanning, rendering it less than useless for cus- mostly dead on arrival. According to an OIG report

tomers with questions regarding the status of their dat ed July 8, 2015, owe foul
packages. Regardless, these devices remained in serform as expected and, as a result, letter carriers expe-

vice for a full decade. rienced three common functionality issues: screen

The successor t o the MDi€dzeswaser rodam readem feegzesy andn insufficient
of an upgrade, as it too failed to provide real -time da- battery life. Letter carriers used ineffective or ineffi-
ta uploading. These devices, the Intelligent Mail De- cient workarounds, often counter to operating in-
vice (IMD) manufactured by Motorola, also failedto st ructi ons when MDDs did no
have capability to capture signatures, either on the less than one year after initial deployment and before

v
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all the devices had even been delivered. Seems thiscapabilities relating to speed and accuracy. The Zebra
product was doomed to fail from the beginning. also demonstrated enhanced dynamic routing turn -by

With the MDDs dying a premature death, the -turn directions and reduced overall battery con-
USPS selected the Zebra Technologies TC77 mobilesumption, an improvement over the current MDD.
computer to serve as the Next Generation Delivery Based on what NALC has observed, most of the feed-
Device. Some of you may already be using thesenewback f or this model has bee
scanners, as deployment began earlier this year.tion of these new scanners will supposedly take place
These devices are run with Android OS and are simi- in equal parts between city and rural routes until all
lar in size and shape to a personal cell phone, but they 300k devices are deployed. For the sake of our em-
feel hefty and are far more rugged than your average pl oyer 6 s fi nances, |l etds horg
cell phone. Like a phone, they feature a touch screen. to be a long term solution.
There are also two
0Scano butt
each side of the device.
They will run the same
software currently used
on the MDDs. The proto-
type testing of these de-
vices concluded in June
of last year and the con-
tract worth $570 million

SW CONFIG: Custc 2¢
Delivery Geo RRS

DATE: 11/21/2019 08:34 AM

Thisisa US Gwemn;e‘m

col er system and is
inmd for official and other
authorized use only.
Unauthorized access or use of
the system may subject
violators to administrative

natinm wiutl amdlas askeinal

. : 21 8:34 AM
was awarded in late Oc- - n!‘;b *

. €« . .
tober. According to an | = o | s | s I
article in the December « ERFRER a

2019 edition of thel. AT -~
NALC magazine The
Postal Record Christo- [
pher Jackson, Director of
City Delivery, writes
oCarriers r - g
the Zebra TC 77 had im-0 ET O1T AT00COMGU #IEODO6 0T T xxx8D1T OOAT QHBEMASAT | TD
proved barcode scanning OAAT-DRGA D1 EWDA ST q

Women Deliver
" " AAEU 7ATAI AT AOR 3AAOAOAOUTAOARA

Instead of boring you with membership/financial ing because so many men were gone fighting in the
stats my article is going to be from The Army Historical war. She was also a rural carrier and my hero, follow-
Foundation written by Kevin M. Hymel , whichcanbei ng i n my familyds traditio
found at: https://armyhistory.org However, you will were not then typically held by women. | followed
find all the latest WARLCA membership information the tradition by driving grain trucks in the summer
and financial statements in this paper and please feel harvest circuit while putting my way through college,
free to call me if you have any questions. and now you see many women doing that. My
| was so impressed by this article that | had to daughter joined the army and served a year in Iraq.
share it with you! My mom was a Rosie the RiveteiSadly, so many of our men and women soldiers take
who took on a typical ma rthis own ldebafted aomimg rngme. W&/ lunit ofal$5 loBto e -

a
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21 so far, so | challenge you to make sure our politi- than men. | think many of us women were looking for
cians remember who really did/are serving this coun- jobs that pay the same for both men and women, as
try and take care of them.1 t wasndt t h athey shouldde. ahgrks to hnens, we have that, but

the majority of rural carriers were men, and now in you can still find corporations everywhere that will
WA state women rural carriers cover more routes pay women less than men for the same work.

: ‘1\ -
6888th Central Postal Directory Battallon

Written By: Kevin M. Hymel

The 6888th Central Postal Directory Battalion was a unique U.S. Army unit and it had the distinction of being
the only all-African American, all -female unit sent overseas during World War Il. The women kept mail flow-
ing to nearly seven million soldiers in the European Theater of Operations (ETO).

Almost immediately after leaving the United States in early 1945,

the women who would eventually make up the 6888th were intro-
duced to the rigors of war. During the trip across the Atlantic

Bl Ocean German U-boats forced the convoy of troop ships to change

course. The event had a chilling eff e
ind | got scared, 6 recalled Mary
canot see |l and all arounddé she ad

= England on 14 February 1945, they had another scare. As they dis-

| embarked from their ship, a German V1 rocket, also known as a
0OBuzz Bombo6 for the sound of i ts
the noise of the engine filled the air, the women ran for cover. No

[ O o xET  xT Ol A 1 AOAO gpd fas kl|@(§: At & dvént sErled bs a®&€h reminder that even
annnOE #A1 OOAl 01 OO0AI berﬁrﬁfh I°nQ§ &Hlersﬁe%%f‘rlslgdtélltnﬁ)sgﬁ! A

ET £01 16 1T &£# OEAEO NOAOO AOBAOU

XiTys j.AOETTAI ' OAEEOAOQ

i
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The 6888th was organized on 4 March 1945 at Birmingham, England, and pitched mail at a facility there until

after the end of the war in Europe in May. With approximately 850 officers and enlisted personnel, this Wom-

ends Army Corps (WAC) wunit was organifzeA B, Cjand i afdaur
Headquarters company, which handled all administrative and service support duties.

Maj or Charity Adams commanded the battalion. She h
(WAAC i1 the predecessor to the WAC) in 1942 and became the first African American woman to receive an

Army commission. She ended the war as a lieutenant colonel and as the highest ranking black woman in the

Army.

The women of the 6888th were discouraged| 74
when they discovered warehouses crammed = &
from floor to ceiling with mail and packages

that had not been delivered for at least two
years. Rats the size of cats had broken intc
some of the Christmas care packages for front
line soldiers and eaten their contents. The
women went to work, organizing a system that

would break the bottleneck of undelivered

mail.

R \

The WACs set up a system of Army Postal Of-
fice (APO) carts to pitch mail. Once the carts
were full, the mail would be delivered to the
APOs for further distribution. For soldiers with
common surnames, I i ke
used special locator cards which contained the e
sol diersdé names and UuUmnABOABU MbEANER & #Am®AAlel AT A - AEI
proper delivery. The also repackaged damaged AT T OET CAT O T &£ ' £FOEAAT ' 1 AOEAAT 7! #
X

goodsandsentthemout. AOOEOAI ET %1 Qi AT Ah XY &AAOOAAOQU

Work conditions were less than ideal. The women
pitched mail in damp, poorly -lit warehouses without
heat. The windows were all painted over for black-
out conditions. To battle the cold, some women re-
sorted to wearing ski pants, field jackets, fatigues or
anything else to keep warm. They worked eight -
hour rotating shifts, seven days a week. The job,
which was supposed to take them six months, was
ll completed in only three.

® The 6888th was selfcontained, meaning it was not

attached to any male unit. It managed its own mess

=== : » == = | hall, motor pools and supply rooms. It had its own

> £ : == military police and a chapel. The 6888th also had its
== own public affairs officer and a battalion newsletter,

= special Deliverylt hosted sports teams and even put

71#0 AEOTI OEA annnOE #AT OOAIonodasésAdt Agng dAsRitis aupund AOdand. gn 1 6/
DAOO EI A DAOAAA ET 21 OAT h &fdch1dlAthe ipdsitions of AW Axnyi Waftaliogifii 1 1 x ¢
AROATTTU EITTTOETC *T AT 1 A& ! Och®muynicaiénE,iréchrtl kée@AoE Erld Adzationfi
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were staffed by black women.

As with any minority unit in a segregated army, the 6888th experienced its share of sexism and racism. When
some African American male soldiers thought the women came to Europe to provide them companionship,

the ladies quickly set them straight. When the Red Cross opened a club for black women only, Major Adams
asked her soldiers to resist the club. In a show of unity, no one from the battalion entered its doors. Several

members of the unitds basketball tsaateam, g when therAumy tee d t
alized the players were black, the invitation was rescinded. Army policy forbade the mixing of races in units,
including sports teams. The battalionds team respond
ship of 1945.

The women easily made friends with the residents of Birmingham. The locals were skeptical at first, as many
white American soldiers spread racist misinformation about African Americans. The women of the 6888th
soon put those rumors to rest with their dignity and

class. In many instances, the local populace treated
the women better than they were treated back home.

In May 1945, with the war in Europe over, the unit
transferred to Rouen, France, via the port of La Havre.
The women stepped onto the docks to discover moun-
tains of rubble that used to be a port town. The greet- §
ing in Rouen on 20 May was much better as male Af-
rican American soldiers were on hand to welcome the 8
ladies. They carried bags and asked each woman hel
name, trying to find friends and family. Small reun-
ions united the women and men who joined the mili-
tary for a common cause.

The sights may have changed, but the work was the - ' L

same. In France, the mail had backed up for two to 0 OEOAOA 200E ,8 *Ai A0 OOAT AO A

three years. Again, the battalion was ordered to deliv- EAT A AU AU OEA annnOE #AT OOAI

er the mail in six months. Again, they did itin three. =~ ZAAET EOEAO ET 271 OATh &OAT AAR
' i AOEAAT O11 AEAOO AOOAT AAA OEA

After five months in Rouen, the Battalion transferred to Paris. The women were housed in two lavish hotels:

Bohy Lafayette for enlisted women and the Hotel Etats-Unis for officers. For the first time in their military

servicefi and for some women for the first time ever i the women were treated to maid service and meals

prepared by the hotelsd cooks. While living conditio

and more WACs transferred home. In November 1945, only 558 women out of the original 850 remained with

the battalion. On 27 February 1946, the 6888th boarded theClaymont Victoryfor its return to the United States.

The battalion was disbanded on 9 March 1946 at Camp Kilmer, New Jersey.

For the women of the 6888th Central Postal Directory Battalion, World War Il was truly a war of liberation.
They served their country in trying conditions, accomplished their mission, and showed what African Ameri-
can women could do if given the chance.

4EA DOAAARAET ¢ 001 OU xAO OEAOAA AAId ~OEGET @I UA ABEG@I
ATA T1T1U0 T ETEIAT A Ol AGOET ¢ O #A£O OEEO DPOAI EAAOQEIT
OEA 1 0iU (EOOT OEAAI &1 O1 AAOGET 18 417 OEAx OEEO

EOOPOGTTAOI UEAADIGOWKHEDAABDOBOET 1 7
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Emergency Preparedness
) OAAAT 1 A

, T DPAUh 2ACEI 1

Have you ever been in an emergency situation?
What would you do if you had to evacuate your
home, what if you were at work when an evacuation
order happened?

The first step in emergency preparedness is build-
ing your disaster kit. Kits should be customized for
your personal needs. You should have one ready for
your household, work and car because disaster can
strike at any time.

Ready.gov/kit and redcross.org are both good
resources for how to prepare for an emergency and
how to build a kit that meets your needs. You should
also take into consideration what kinds of emergen-
cies you need to prepare for depending on where you

number you can call to find out about facility clos-
ings? The numbers is listed on the back of your ID
badge.

Do you know what resources are available if you
have been affected by a disaster? Federal Emergency
Management Agency (FEMA), the Red Cross and Sal-
vation Army are all resources who can assist you in
the event of one of these things has happened. Did
you also know about the Postal Employees Relief
Fund (PERF)? PERF provides small relief grants to
help active and retired postal employees.

See below for a basic emergency Kit:

Water, food, battery powered radio, flashlight,
first aid, extra batteries, whistle, dust mask, plastic

live. Redcross.org has a map of the United States thatsheeting & duct tape, moist towelettes, garbage bags,

list common disasters that
might happen in your area
which include, landslides,
volcanoes, tsunami, wild- |
fires and earthquakes.

The next step is to have
a plan. If you are at work -
and your loved ones are in school or at home where
would you meet if your city or neighborhood had to
evacuate? What routes would you use to get there in
the event there are road closures? By having local
road maps you could navigate your way out if your
cell phone died or you lost service.

If you are at home how would you get out of your
house? In a fire where you would you meet the rest of
your family? Do you have a sticker on your window
indicating how many pets are in your house? All of
these are questions you should ask yourself and plan
with your loved ones. It only takes a few minutes to
come up with a plan of action and might make the
difference between life and death.

Sign up for alerts or notifications and know how
to find out if you have to show up to work. IPAWS is
a way for officials to send emergency alerts. By turn-
ing on your radio you can also get weather and haz-
ard alerts from NOAA. Check with your local juris-
dictions to see if you can opt into emergency alert.
Did you know the post office has a national hotline

X

Ready.gov/kit and redcross.org are both
good resources for how to prepare
for an emergency

~ plastic ties, wrench or pli-
_ers(to turn off utilities)
| manual can opener(for
food) local maps, cell
' phone with chargers and
J back up batteries.
- Other things you can in-
clude are things like glasses, contact lens solution,
medications, pet food, and change of clothing and
shoes, matches, mess Kkits.
Remember the key to
survival might depend on how prepared you are
when disaster strikes.

Make e calll.

USPS Employee Assistance Program
1-800-327-4968
(1-800-EAP-4-YOU) TTY: 1-877-492-7341
www.EAP4YQU.com

X #1011 EOG

your
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NEW!
CFE
Fl268

APPLICATION FOR RELIEF GRANT

Mail directly, along with supporting required documentation to:

Postal Employees’ Relief Fund (PERF)
PO Box 7630, Woodbridge VA 22195
Voice Mail: (202) 408-1869 * email: perfl0268 @ acl.com * www.postalrelief.com

L T T T L L L B L 1 o L T e r e =

PERSONAL INFORMATION (PLEASE PRINT):

DATE OF LOSS: TYPE OF NATURAL DISASTER:
FULL NAME: LAST 4 DIGITS SOCIALSECURITY NUMBER:
HOME TELEPHONE: CELL: EMAIL:

CURRENT MAILING ADDRESS:

it is the applicant’s responsibility to ensure PERF is advised of any change in your muailing address

ADDRESS OF “PRIMARY” RESIDENCE SUSTAINING DAMAGE: [ ]HOMEOWNER [ ]RENTER

PRIMARY RESIDENCE I5:
[ ]Totally destroyed/no expectation to return
[ ]Uninhabitable for extended period of time

Verification of Damages and Displacement: See “Eligibility Criteric” to ensure Expected return home date is: .
required documentation is submitted. {If return dote is extended, pleose notify PERF accordingly)

B e o o o O e = o T L o o L o B LA s NSNS

USPS EMPLOYMENT STATUS: DESIGNATION/ACTIVITY CODE ASSIGNED BY USPS: [ 1
[  ]ACTIVE CAREER EMPLOYEE [ ]NON-CAREER BARGAINING UNIT
[ ] RETIRED— niust provide copy of PS Form 50 or other documentation substantioting upplicant is o postal retiree with application.

NAME/ADDRESS USPS FACILITY ASSIGNED:

NAME OF UNICN or MANAGEMENT ORGANIZATION, WHO WOULD REPRESENT YOU (PLEASE CHECK ONE):
[ JFAPWU [ ]-NALC [ ]-NPMHU [ ]-NRLCA [ ]-NAPS [ ]-NAPUS [ ]-NLPM

HHHHHH P

YOU MUST SIGN AND DATE THE FOLLOWING STATEMENT:

{ hereby certify that the information provided herein is true and accurate. | am alfso oware thot any statements made herein which are
willfully false are subject to penalty under applicable stote and federal lows. Submission of this request does not entitle me to a cloim against
the Postal Employees’ Relief Fund, but only constitutes o request for assistance.

SIGNATURE OF APPLICANT: DATE:

THIS APPUCATION HAS BEEN SIGNED BY: { )-UNION OFFICER { }-MANAGEMENT OFFICIAL { }-DISTRICT EAP PROFESSIONAL
t hereby confirm to the best of my knowledge that the applicant has been impacted by a natura! disaster.

SIGNATURE: DATE:

PRINT NAME AND TITLE: CONTACT TELEFHONE NUMBER:

XX



Xy

Eligibility Criteria

PERF Mailing Address: PO Box 7630, Woodbridge VA 22195-7630
Email: perf10268@aol.com — Website: www.postalrelief.com — Voice Message 202/408-1869
{Effective for natural disasters occurring on or after October 29, 2012)

Relief grants will be considered for property damage sustained to a “primary residence” due to a major
natural disaster such as but not limited to a hurricane, flood, tornado, wildfire or earthquake; and also for
property damage as the result of an isolated house fire (applicant must include copy of the official fire
report).

All relief grants considered are based on (2) Categories:
A. Primary residence destroyed {never able to return) or
B. Primary residence is significantly damaged (left temporarily, uninhabitable for
extended period of time, but there is an expectation being able to return at some
point, anticipated 90 days or longer)

1. Applicant must provide documentation that they are (1) current employee of the United States Postal Service or 2)
retired USPS employee, at the time of the disaster.

2. Only one request for relief will be considered per family residing in the same principal place of residence, regardless of
the number of eligible persons residing in a househeld. Applicants and qualifying spouses/partners are limited to receive
two grants per lifetime.

3. For verification of eligibility all “hameowner” applicants must submit copies of a first responder’s, city/government
officials or insurance adjusters report that substantiates the degree of damages and the extent of displacement from
primary residence. The document must list the applicant or spouse/partner's name and address as declaration of
ownership.

All “renter” applicants must submit copies of a first responder’s, city/government official’s or insurance adjuster’s report,
or provide a written letter from the landlord that substantiates the degree of damages and extent of displacement from
primary residence. The document or copy of the lease agreement must list the applicant or spouse/partner’s name and
address as declaration of occupancy.

Applicants do NOT have to wait for emergency relief or insurance claims to be settled for documents to be considered
proper in order to apply.

4. All Applicants must have their application signed by their union officer, management official or district EAP professicnal
pricr to submission to PERF as confirmation.

5. Applications for grants from PERF must be received nc later than 120 days from the date that the natural disaster
occurred, unless the applicant can provide sufficient reason(s) why they were unable to complete and submit their
application prior to this deadline. Requests for exceptions will be ruled on by the PERF Executive Committee on a case-
by-case basis.
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Buckle Up!

"U 'l EAEA 0AOAOOITh 2ACETT W #iilie6E

As rural carriers our eyes are automatically drawn vice are not required to wear a seat belt system while deliv-
to the sight of our f el |aing mailaandrwhie agually anta designatednrdgral maiha t
rural or city, we | ook. Iroutenbeylawkalso gpes o to say Seat bdltfuseds- vy o
traveling to a different city or town, but we look. We quiredwhen traveling to and from the mail routéhe PO
look to see if we might know this carrier or to see if 603 Rural Carrier Duties and Responsibilities, Section
they are wearing a uniform. We look to see if they are 171.51 states in part,If a POV RHD vehicle is used on
delivering safely. Are their wheels curbed, engine off t he rout e, seat belts must
when dismounting and is that most important bright ~equipped with both shoulder and lap belts may disengage
orange seat belt fastened? Many times we are disap-the shoulder belt only in those situations when the shoulder
pointed with the sad truth that it is not. belt prevents their ability to deliver and collect mail from

There is no doubt in my mind that every single curbside mailboxeg’he question would be, who even
person reading this article knows that the law says has a RHD POV with separate lap and shoulder belts?
you must buckle your seat belt. The National High- My guess would be that there are very few vehicles
way Traffic Safety Administration reports that the use out there that could be described as having that fea-
rate in 2019 was 90.7%, but it still means another 27ture. The language in the PO 603 goes further to iden-
million Americans are not taking the simple, lifesav- tify those carriers that are operating a privately
ing step of buckling up. The NHTSA also reports that owned LHD, seat belts must be worn and the carrier must

an estimated 141955 lives were saved due to seat beltbe pOSitioned direCtIy behind the Steering wheel when trav-

use in 2017 alone. Howev- eling to and from the route,
er, it also goes on to say I between Postal Service units,
that 47% of passenger ve-l The NHTSA also reports that an | and during any deviations
hicle occupants who were estimated 14,955 lives were saved due from the established line of
unrestrained were killed in to seat belt use in 2017 alone ' g)?ve;eﬁsgfyndTﬁizbagomge
2017. Many drivers and : ' .
passengers think that be- ° _/ mirror the state exemption

language of when use is
required. Also according to the PO 603, rural carriers
should consider the following factors when assessing the
use of the seat belt and appropriate seating position: (a)
Distance between stops (b) Traffic density and weather
conditions (c) Road design characteristics, such as number
of intersections traversed, road shoulder width, and surface
conditions (d) Other factors affecting safety.
The EL-8 14 Post al Empl oyeeds
) ) . . Section X.D.2 and the EL8 0 1 Supervi sor ¢
the occuparjt is being restrained with the seat belt. It Handbook Section 3-5.8. reiterates most ?f (t)hg %bove

doesndt matte r h ow sh or t wthie ?ncortporra'tirpg the ése of {FleOLVI!V. Thest tnénu-'
home, how slow the speed limit is or how familiar

‘e with wher ) ina. the fact remain als state an exception,When shoulder belts prevent you/
i/r?ut a.fhW't where youta_etgm g, the fac TI' ans griver from reaching to deliver or collect from curbside
at without a proper restraint even a minor coflision — 5ipoxes, you may unfasten the shoulder belt, but never
can result in a fatality.

_ , _ . the lap beltThis interpretation of that language led to
In Washington State the seat belt law is defined in

h _ ) 5 a Step 4 grievance from Marysville, WA (EO6R-4E-C
RCW 46.61.688. There is an exemption, WAC 2041- 09288606) in March of 2015. The parties agreed that

040, that statesEmployees of the United States Postal Ser-

cause of the modern designs of automobiles these
days or multitude of airbags installed that these mod-
ern-day vehicles will protect the occupants in the
event of a collision. That is a serious misconception.
Albeit, vehicles are often equipped with advanced
safety features, they are designed to be used in con-
junction with each other. Airbags are designed to de-
ploy in 15-30 milliseconds which means they protect
the occupant at a precise moment of an impact while

XQ
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orural carriers are not eixapcmshtaeafetytbat locks and holdsuthe indiwduab n f a
shoulder belt when traveling between mailboxes in situgslace. The use of a seat belt will keep the individual
tions when the shoulder belt prevents their ability to delif@im being ejected from the vehicle potentially saving
or c ol | ®eagreemarit itlentifies a list of safety the life of the individual. Rural carriers spend count-
conditions to consider when disengaging the shoul- less hours along the shoulder of the road with the
der harness identical to the PO 603 Section 171.51 inyindow down while the other drivers around us ex-
relation to operating a LHD POV, specifically dis- pect us to know their every move and intention.
tance between stops; traffic density and weather con- Drive defensively using all of your skills and while
ditions; road design characteristics, such as number of assuming every other vehicle on the road contains an
intersections traversed, road shoulder width, and sur- impaired or distracted driver. The goal of every day is
face conditions; and other factors affecting safety such to go home to your loved ones whether that means
as the speed limit. our furry friends, parents, spouse, or children. Use

Nobody can disagree that seat belts in an LLV are your number one tool for the job, your seat belt and
one of the most uncomfortable designs ever. Most BUCKLE UP!
LLVs range from 20 to nearly 30 years old. However,

Battle of the Bills
"U , 1T O0EAR #0T xh 2ACEIT Q #1711 EOOARX

| had originally planned on doing an in -depth re- demic. It also included that employees of the USPS
port on our new PMG L oui shouierdceiwe .andBadditionhl €6136as hdue forhath n -
est, there has already been so much reporting done on hours worked retroactive to January 27, 2020 and con-
him, his finances, and the many investigations into tinue for and additional 60 days after the pandemic
his investments, etc., that it would just be a repeat of ends. As with so many other bills, this one has sat in
what we already have been made aware of. But there the Senate without any actions being taken.
is not a lack of information to share with you. An Updated Heroes Act d H.R.8406 has been in-

As many of you already know when the COVID - troduced and passed in the House on October 1, 2020.
19 pandemic first hit the United States and the Cares Again, compromises had to be made, in this bill it is
Act was in the process of being drafted, the USPS proposed that the USPS receive a direct payment of
Board of Governors had Ve ~ $15 billion and clarifies the
requested $75 billion in terms of the original Cares

relief; $25 billion in emer- . © Act $10 billion line of cred-
gency appropriations, a No ma_tter how you decide to cast your it. Alas as reported on the
$25 billion line of credit, * vote, | sincerely hope you do so educated , news outlets, the President
and $25 billion for shovel - L J has called off all negotia-
ready projects to include . .~ tions with the House on
the modernization of our this bill. Unless he has a

aging vehicle fleet and facilities. However, in order to change of heart, it sits in limbo. Of course, if it were to
get the much-needed Cares Act signed into law by the pass in both the House and the Senate with a 2/3 ma-
President, compromises had to be made, the Postaljority, the President would not be able to veto it.
Service ended up with a $10 billion line of credit only. On July 2, 2020 the Postal Service Emergency As-
Then came the Heroes Actd H.R.6800. This bill sistance Actd S.4174 was introduced to the Senate by
was introduced to the House on 5/12/2020 and Susan Collins (RRME) and Diane Feinstein (D-CA).
passed the House on 5/15/2020. It was proposed that This is a stand-alone bill that would provide $25 bil-
the Postal Service would receive $25 billion to com- lion to the USPS. On August 28, 2020 Anthony Gonza-
pensate for lost revenue due to the COVID-19 pan- les (ROH) introduced a duplicate bill to the House.

X1
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H.R.8123. On August 28t eight of our Representatives sent
We arendét done yet. S o RMEgloya fettepenpressimgsormemitizeil corkerng, -
resentatives and Senators are continuously working | encourage you to read this as well.
hard to protect the Postal Service from what the cur- https://jayapal.house.gov/iwp -content/
rent administration would like to see happen, please uploads/2020/08/Mail -Sorting-Machines_WA-
remember to thank them. Delegation.pdf
On August 22, 2020 the Delivering for America These are such tumultuous times politically; |

Act H.R.8015 was passed in the House. This billbasi-h onesty canodt remember any
cally protects the Postal Service from any changes or divisive. Please remember that if you have friends or
revisions that might be made that would interfere family that are sitting on the other side of the fence

with the service standards during the pandemic. from you right now, they are still the ones you loved
Passed House (08/22/2020) before all of this, and hopefully will still love after.
Delivering for America Act Dond6t | et politics separate

This bill prohibits the U.S. Postal Service (USPS) frgreat things we enjoy in this country is our freedom
making changes to operations or levels of service from B$ethat includes the freedom of having our own
that were in effect on January 1, 2020, establishes rqugfm'on_
ments for the processing of election mail, and provides adNo matter how you decide to cast your vote, | sin-
ditional funding for the Postal Service Fund. ~ cerely hope you do so educated. | have included a
(Sec. 2) Specifically, the USPS may not, during {8 webpages where you can get more information.
period beginning on enactment of this bill and ending @Reck to see how your Representatives have voted on
the last day of the COVIEL (i.e., coronavirus diseasfe jssues that are important to you. But most of all
2019) public health emergency or January 31, 2021, which-n st be afraid that mail i

ever is later, implement or approve any change to the gp8fiem here in the State of Washington, we are good
ations or thelevd of sarvicethat would reduce service per- at it

formance or impede promp'F, rellgble, and eff|C|ent_ Serv'ces'https://www.congress.gov/bill/116th _congress/
In response to a questionnaire from the National

o . . . house-bill
Assaciation of_ Postal _Superwsors_, Demo_cratlc _candl- Respectfully submitted
date former Vice President Joe Biden voiced his sup- Lorrie Crow

port of the Postal Service. As reported, his support RCP3
includes the elimination of the pre -funding mandate
and emergency relief from the COVID -19 pandemic.
The current sitting President Donald Trump declined
to respond.

https://www.linns.com/news/us  -stamps-postal-
history/biden -pledges-support-for-u.s.-postal-service

Fun Fact: For most of the country's history, the Post-
master General was in line for the succession of the
Presidency. The position was removed from the line
of succession in 1971.
https://www.worldatlas.com/articles/what -is-the-
line-of-successionto-the-u-s-presidency.htmi

Rumor Has |t é
"U OAECA " AOOAOGOR 2RCETT 1 #iiiEOC

Hey, have you heard about the new scanners that truthful information worth repeating. When you then
are being deployed? What about the new LLVs that turn around and tell what you heard, you have just
we are getting? Did you hear that there are processing started a rumor. Another word for rumor, is gossip.
plants that are closing? Do you know that there is an- Where can you go to find out the truth about post-
other increase coming in our pay in November? al related topics? That is a widespread debate. The

While all these lead in statements have some best places to look are the NRLCA webpage, which is
truthful information that can follow, there is also the available to all union members in good standing. It is
possibility that the info YOU heard is actually not all password protected, meaning you must be approved

XY
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by the national office to gain access. The WARLCA from. | then let my friend know who it was. And
website is also a good place to go to gain the latestwhen the original person who had shared the infor-
information. Our webmaster works diligently to keep  mation was confronted about it, that person immedi-
our information updated and timely. If it is a contrac- ately took responsibility for it. My friendship fell
tual issue, please bring up your issues with your local apart because of all of this however, because my
steward if available, and if not, then your assistant friend was very embarrassed that she had wrongly
district representative or district representative. Your accused me. It can be said we are now mere casual
national magazine, The National Rural Carrieand the acquaintances. This is an example of how destructive
WARLCA state magazine, WRC, are also good re- rumors or gossip can be.

sources for factual information. There are some web- What are some actions can you take to prevent
sites and Facebook pages out there that may appear torumors from taking hold?

offer advice on a wide array of material, but often Determine what lends credibility to the rumor
then advice is off key in one or more areas. Do not and stop it. People are more likely to continue to
assume if you see that one Ve repeat what they have
of your stewards or union , heard or believe is there is

a plausible reason to.

officials is a part of that | Where can you go to find out the truth

group that i_t is a legit sif[e. . about postal related topics? ! Prove that i tods
They may just be keeping you can. If you can pro-

tabs on the rumors going duce evidence that shows
around. When in doubt, - - the truth, then bring it out

ask a trusted person. and expose it.

Years ago, a good friend of mine had shared some Confront the source. If you know who started
personal information with me and a couple other the rumor, talk to them about it. They may or may
close friends. It was expected that we do not share it not realize that they have played a part in it going
with anyone else. About a month later, my friend viral. Ask them to own up and begin to take ac-
called me and was incredibly angry with me. A fami- tion to stop the rumor.
ly member knew about this personal information and Rumors will never go away. They are in every

it was assumed that | was the one who said some- nook and cranny in our lives, just waiting for the right

thing. | knew | was not guilty of it. So, | went in time to rear its ugly head your direction. Be vigilant,

search of who it could have been. | spoke to mybe on guard, be ready. Dondt
frienddés family member whyounway. Ohvans rumdr kas it this i$ teercanslusioni t h
and learned who they had learned the information of this article.

Who Works When?
‘U -110A (AOOOEI OTh 0i 001 ATA $EOOC
i 2ADOAOAT OET C OEA 1 AiAAOGO i & ,1 xA¢

\ B¢ A [
T
2020 has been quite a year. We have endured anormally scheduled relief days. In offices that are
pandemic, epic fires, parcels and now a national elec- short staffed, management may require (mandate)
tion. Some carriers have been joking about what is regular carriers to work their relief days. The lan-
next éflaming snow? |t t r guage detading whio may e nendaieg eher i®foundO n
top of all the challenges, we have many offices that in Article 8.5.
are short staffed going i nWhen adgyuaarral carriér is needed te worka fefief c
what are the rules concerning who works when? day, due to the unavailability of a leave replacement, the
Regular Carriers: Our O0HO6, 0J6 ankmploygrevillr out e st a-
tus tells us how many days per week that we are nor- 1. Select carriers on the list, in order of seniority on a
mally scheduled for. The oDp@tingdasigtoworkthereliefday.es have

X a
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2. If the need still exists, the Employer will accept wblhe oO0or der of considerati onc¢
unteers from regular carriers not on the list befaien gives a great step-by-step of who should work
requiring regular carries not on the list to work thehen and which route.
relief day. Such requirement will be by juniority. 1. The assigned primary relief assigned to a route via

3. Aregular rural carrier will not be required to work if  Form 50 should be working their primary assign-
the carrier has at least one day of annual leavement. If they are working for the week, and the
(including an approved X day) or sick leave adjacenty gyt e is a 0J6 or OKO rout
to the relief day. require the relief carrier to take a relief day. Also,

(Note: Article 8.5.C) The Employer is not required to i the primary relief is working for the full week,

work any regular carrier on a relief day if it would cause the management must let them work up to the evalu-
carrier to exceed the annual guarantee or-8fy(56) actu-  5ted hours before being replaced.

al hours within one (1) week. _ If the primary leave replacement is being sched-
Mandating of a regular rural carrier can only oc- uled on a day-by-day basis then management

cur when there is no available leave replacement. If must schedule the relief to work their primary as-

there are leave replacements not scheduled, manage-  gjgnment, even if it were to result in overtime. Day

ment should not be mandating regular rural carriers -by-day is defined as working multiple routes in

to work their relief days. If a regular carrier is man- the week.

dated to work their relief day and they are on the re- 5 it there is no primary assigned relief, or they are

lief day work list (RDWL), then they are entitled to not available, management may select a PTF prior
choose between: to the omatri xo.

v ! to going ) A
1. An 0Xo day to be mutualzl ¥he §jgttht & Ussindd vi¥'the nfhtrixas the%ec-

weeks. ondary leave replacement. = |
2. DACA 3: 50% pay for the day plus an @ Xdier thatVis as-

scheduled by manage- ,~ ™\ signed via the matrix as

ment within 12 weeks. . * the tertiary leave replace-
Management must give

Every rural carrier relief should know | ment.
at least th by heart Article 30.2.D . Note: Every rural office is
tice of the scheduled REQUIRED to have a ma-
0X6 day. J trix posted.
3. DACA 5! 150% pay for - " 5. By seniority, those re-
the day. liefs in that delivery unit who have been trained or
It is a oOobest practiceo {ifzedWdnitheCrouteN Thésd karribrd mayoper P

4240 in the comment section which option you are skipped if it would result in overtime.

choosing when you work your relief day. The new g By seniority, assign any other leave replacement in
RDWL period began on October 10h 2020 and with the office.

the new list, the RDWL rotation begins with the most Note: Even if it would result in overtime, a relief

senior carrier on the list for that relief day. assigned to the delivery unit or office is entitled to
New to the 2018-2021 is Article 30.2.D.5:The Em-  \york prior to any relief not assigned to that office.

ployer may schedule a leave replacement from another offi¢g§case make sure to read the actual language of

before selecting a regular rural carrier not on the relief d@ycle 30.2.0 and to look closely at the appended
work list to work in accordance with Article 8.5.A.2. dorder of considerationé. Y

~ Also of note is the MOU between the Postal Ser- aion including the contract, Step 4s and MOUs at
vice and the NRLCA that allows regular rural carriers o« NRLCASs offici al websit

to volunteer to help on other rural routes in the office g6 o 100k under the Departments tab for Steward
or to work parcel delivery on a Sunday. The key word - 5erations, then the Steward Reference Guide. For

to thisis 0 v ol un TleaOd is set to expire De- gxample, the Order of Consideration can be found un-
cember 3. Also, it clearly states thatifaregularrural o v 5 R4 for RCA Employee. M

carrier is working their relief day that they are not to

- , aware of what you are contractually entitled to. Re-
be scheduled to additional duties on other routes that

member,

day. _ _ . . Ignorance May Be Bliss, but It Will Cost You
Rural Carrier Reliefs: Every rural carrier relief Monte Hartshorn

should know by heart Article 30.2.D and be aware of Portland District Representative, NRLCA
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ORDER OF CONSIDERATION

Covering a route when the regular rural carrier is absent

This document represents the position of the NRLCA as supported by the contractual and other language cited.

1. Primary Assigned Leave Replacement

A. Entitled to weekly Evaluated Hours when covering
route for full week. May only then be replaced to
avoid overtime or additional overtime. (Article
30.2.0.)

B. When covering route for entire week, they may be
required and/or request to take a relief day onJ or K
routes. The relief day is not necessarily the same as
the regular carrier. (Article 30.2.H)

C. When aleave replacement is being scheduled on a
day-by-day basis, the primary substitute, RCA or RCR
must be scheduled for work on their primary
assighment if available, even if this results in
compensation at the overtime rate. (M-84-Pre-
Arbitration Settlement GOOR-4Q-C 02139495, March
14, 2005)

2. If the primary assigned leave replacement is not available,
management may assign an available part-time flexible rural
carrier (PTF) before assigning the second or third leave
replacement on the matrix. (Article 30.2.D.2. and M-84-Pre-
Arbitration Settlement GOOR-4Q-C 02139495, March 14, 2005)

3. Assign the leave replacement in the secondary spot on the
matrix. No entitlement to overtime. (M-84-Pre-Arbitration
Settlement GOOR-4Q-C 02139495, March 14, 2005)

4. Assign the leave replacement in the tertiary (third) spot on
the matrix. No entitlement to overtime. (M-84-Pre-Arbitration
Settlement GOOR-4Q-C 02139495, March 14, 2005)

5. Assign, by seniority, another qualified substitute, RCA, or RCR
in that delivery unit. Qualified means having received training or
been utilized on the route. No entitlement to overtime. (Article
30.2.D.3 and M-84-Pre-Arbitration Settlement GOOR-4Q-C
02139495, March 14, 2005)

6. Assign any other leave replacement in the office. (Article
30.2.D.4) A trained ARC may be utilized on Saturday only. (A-
130-ARC Implementation Instructions)

7. Management may, on some occasions, split a route or
schedule an RCA to serve a regular route and an auxiliary route.
(NOTE: The NRLCA position is that the term “on some occasions”
does NOT include scheduling multiple assignments or splitting
routes on a repeated or on-going basis.) Except in emergency
situations, management must not schedule a leave replacement
to serve on two full assignments or one full assignment and one
or more partial assignments in a single day, if the evaluations of
these assignments total twelve hours or more. (R-96-Step 4
Settlement G95R-4G-C00170298, April 24, 2002, and P-115-
Wilson Letter September 1, 2000)

’

8. Select a regular carrier to work in accordance with Article 8.5

A. Assign regular carriers on the Relief Day Work List
(RDWL) in order of seniority on a rotating basis.

Carriers on RDWL are paid one of three ways, at their
option: (Article 9.2.C.5.f.)

1. DACA Code R- Carrier and manager mutually
agree on X day within next 12 weeks. No
additional compensation. Form 3971
completed. Same consideration as approved
annual leave.

2. DACA Code 3- 50% additional compensation
and X day scheduled by management within
next 12 weeks. Management must give 3-days’
notice when scheduling X day. (P-115-Wilson
Letter September 1, 2000)

3. DACA Code 5- Carrier receives 150% of daily
evaluated pay. No X day.

B. Schedule a leave replacement from another Post

Office, but only after all available regular rural carriers
on the relief day work list have been assigned to work
the relief day (Article 30.2.D.5), or, at management's

option, accept a regular carrier who volunteers who is
not on the RDWL. For this regular carrier, DACA Code
3 isthe only compensation choice. (Article 9.2.C.5.g.)

C. Require a regular carrier not on the RDWL to work.
This is done by juniority and does not rotate. DACA
Code 3 is the only compensation choice. (Article
9.2.C.5.g.)

Notes: Any regular carrier may be bypassed from
working a relief day if the hours worked would cause
them to exceed 2080 hours for the guarantee year or
56 hours for the week. (Article 8.5.C.)

Regular carriers with annual leave, sick leave, or an X
day scheduled adjacent to their relief day, will not be
required to work the relief day. (Article 8.5.A.3)

9. In emergencies, any other qualified employee may be
assigned. (Article 30.2.D.6)

Revised September 2020
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You Want Me To Do What??

U *TUAA 0AOOAOGITh 3AAOOI A $SEOOOE?

From time to time, you receive an instruction from If you receive an instruction from management,
management you real ly doyobrtbestWtis to respestfully eohversewith manhge-y
may instruct you to make a second trip for parcel de- ment as to your hesitation to carry out the order. If
livery, take your DPS directly to the street, or any manage ment doesndt budge,
number of other instructions that you may not wish the instruction and challenge the validity of the in-
to follow. What should be your response? struction in the grievance process. In the case of in-

|l 6ve heard of way too mawmlyorn diisn atnicers, tihtedd amuc lt olhuet
pl e years where c aety rofi ap ingbrigction ia thep grievanee proeess tharNto , 6

Yy

of t he
one form or another. It might be emphatic, it might be challenge discipline for insubordination.
conversational, or it might be in other words, but it How do you file a grievanc
was still a refusal to follow an instruction. Section 3, Procedured Step 1 of the National Agree-
Section 665.13 of the ELM (Employee Labor Man-me n t , section a. states
ual) states: oDischarge of Duties . Employees are ex- feels aggrieved must discuss the grievance with the
pected to discharge their assigned duties conscien-e mp|l oy ee 8 s i mmedi at e superyv
tiously and effectively. 6(14) daysébd
Section 665.15

i n

0 Obediemce to E L Mhis part@rt & she coatract is often misunder-
Orders. Employees must obey the instructions of their stood when it comes to filing a grievance. In a lot of
supervisors. If an employee has reason to questionthec a s e s carriers dondt seem
propriety of A ~ of having a discussion
order, the individual must | . with management prior to
nevertheless carry out the actually filing the griev-
order and may immediate- | ance. In addition, they are

ly file a protest in writing ' free to resolve the issue

to the official in charge of L with management at that

the installation or may ap- - discussion howe
peal through official ¢ harecoanarerddeddhat any resolution be in written form.

I f youdve been i n a posi tlfithe issuavib ot resolwed at thér disgussiord ses-o -
beyed management when given an instruction 8t i on c. of Procedure states
sometimes called a direct order, a result may have shall promptly annotate a joint Step 1 grievance form,
been an investigative interview that resulted in disci- indicating briefly the issue and the date of the initial
pline. If so, you are likely familiar with the above cites discussion, which constitutes the Step 1 filing date.
from the ELM because management usually refer- The grievance will then be considered further by the
ences them in an interview to ensure that you under- installation head or designee and the steward or a
stand, and they are usually quoted in any discipline Uni on representative. 6
you may have received. At this point, two copies are made of the original

The bottom line is that you do not want to be form (PS Form 8191). One is provided to the manage-
guilty of insubordination. Failing to follow an instruc-  ment representative with whom you met and the oth-

t

c 1l NnArY il Nnvr c

The bottom line is that you do not want to |
be guilty of insubordination

~

tion and/or direct order will lead to discipline up to
and including removal in most cases. If that happens,
your only recourse would be the grievance process.
Management has the burden of proof in disciplinary
matters, however, if you failed to follow an instruc-
tion thatodos typically not

er is kept by you. The original is then given to the
steward representing your office. If you have no local
steward, this will be an Area Steward, an Assistant
District Representative, or the District Representative.
I f you have no | ocal
cordact f thei assighad répreseptative vASAP letting

Xi

stewar
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them know of the potential grievance. Once the griev- assist you with the process. If you do not have a local
ance is filed, you need to contact the steward immedi- st ewar d i n your of fice, per
ately to let them know a grievance has been filed be- someone else to step up to the plate and play an ac-
cause once the grievance is filed, the steward has tentive role in ensuring management provides instruc-
(10) days to process the grievance. You may send ations in compliance with the National Agreement.
copy of the 8191 via emailldolrl othesei wet hbubhi s§8tdboa
lutely necessary that you provide the originaltothe 60 Li fe is ten percent what h
steward via US mail. If the above steps are not fol- per cent how you respond to
lowed, your steward may have a potential timeliness struction is ten percent; your response is ninety per-
issue they might not be able to overcome. cent. Make your response a positive one, and deal

If you have a local steward in your office, you will  with it constructively afterward.
be lucky enough to have someone right there who can

WA Rural Letter Carriers’ Association

Statement of Financial Position
As of September 30, 2020

Sep 30, 20 Sep 30, 19 % Change
ASSETS
Current Assets
Checking/Savings
1010000 - Chkg - WA Trust Bank 9,885.63 14,559.62 -32.1%
1020000 - Savings - APCU 161,856.62 58,215.90 178.0%
1030000 - Chkg - APCU 102.76 100.50 2.3%
1200000 - CD#74 (APCU) 2.469% 3/11/2021 44 065.20 42 945 .46 2.6%
1210000 - CD#75 EmerFund 2.469% 3/11/2... 44 065.20 42,945 .46 2.6%
1220000 - CD#76 Emer Fund 1.3% 4/7/2021 22.814.61 22,234.87 2.6%
1230000 - CD#77 (APCU) 2.469% 3/11/2021 33,269.28 32,423.88 2.6%
1240000 - CD#78 (APCU) 1.587% 6-24-2022 75,323.52 0.00 100.0%
Total Checking/Savings 391,382.82 213,425.69 83.4%
Total Current Assets 391,382.82 213,425.69 83.4%
TOTAL ASSETS 391,382.82 213,425.69 83.4%
LIABILITIES & EQUITY
Liabilities
Current Liabilities
Other Current Liabilities
2100000 - Payroll Liabilities 198.40 326.42 -39.2%
Total Other Current Liabilities 198.40 326.42 -39.2%
Total Current Liabilities 198.40 326.42 -39.2%
Total Liabilities 198.40 326.42 -39.2%
Equity
3900000 - Net Assets 333,629.45 221,418.25 50.7%
Net Income 57,554.97 -8,318.98 791.9%
Total Equity 391,184.42 213,099.27 83.6%
TOTAL LIABILITIES & EQUITY 391,382.82 213,425.69 83.4%

Yo
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WA Rural Letter Carriers’ Association

Statement of Activities - Compared to Budget
July through September 2020

Jul - Sep 20 Budget % of Budget
Income
4000000 - National General Insura... -212.28 0.00 100.0%
4100000 - Interest / Dividends 1,388.86 4,200.00 33.1%
4200000 - Membership Dues 78,444 .98 272,273.00 28.8%
4400000 - Reimbursements 0.00 375.00 0.0%
4500000 - Sales 0.00 4,860.00 0.0%
4600000 - AuxiliaryDues StatePorti... 2,143.88 7,900.00 27.1%
Total Income 81,765.44 289,608.00 28.2%
Expense
5000000 - Accounting Fees 920.00 5,500.00 16.7%
5100000 - Awards & Recognition 1,438.55 3,500.00 41.1%
5300000 - Employee Benefits 1,197.35 6,000.00 20.0%
5400000 - Equipment 0.00 2,000.00 0.0%
5600000 - Lodging 0.00 15,000.00 0.0%
5800000 - Office Expense 747.30 2,600.00 28.7%
5900000 - Payroll Taxes 1,191.87 10,000.00 11.9%
6000000 - Per Capita Dues 64.00 4,600.00 1.4%
6100000 - Postage 223.53 6,525.00 3.4%
6200000 - Printing 120.49 1,400.00 8.6%
6400000 - Rent 1,584.00 1,600.00 99.0%
6600000 - Salaries and Wages 12,986.81 112,549.00 11.5%
6700000 - State Meetings 500.00 58,750.00 0.9%
6701000 - State Paper 2,439.74 10,500.00 23.2%
6900000 - Telephone & Internet 357.00 1,400.00 25.5%
7000000 - Travel 439.83 13,130.00 3.3%
7100000 - Website Expenses 0.00 500.00 0.0%
7200000 - Western States Confere... 0.00 15,650.00 0.0%
Total Expense 24,210.47 271,204.00 8.9%
Net Income 57,554.97 18,404.00 312.7%

Important Notice from the Rural Carrier Benefit Plan About Our Prescription Drug

The office of Personnel Management (OPM) has determined that the Rural Carrier Benefit
Plan's prescription drug coverage is, on average, expected to pay out as much as the standard Medicare
prescription drug coverage will pay for all plan participants and is considered Creditable Cover-
age. This means you do not need to enroll in Medicare Part D and pay extra for prescription drug cov-
erage. For more information please see the insurance information at warlca.com and nrica.org

WYX
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Minutes From Board Teleconference 8 -26-2020

Members In Attendance : Kurt Eckrem : President, Officer Reports: President Kurt has reached out to his
Lisa Benson: Vice President, Rebecca Wendlandt: representatives on the legislative issues and has been
Secretary/Treasurer, Isabella Lopez : Region Commit- busy in correspondence. Kurt has also reached out to
teeperson 1, Alicia Peterson: Region Committeeper- media people and sent the information to Ronnie.
son 2, Lorrie Crow : Region Committeeperson 3, Kurt is also keeping up with the academy instructors
Paige Barrett: Region Committeeperson 4. No guests. and sending supplies.

20202021 Budget: The boar d di s-coustee Mresidehtd.isadi dgitizing the old magazines
budget and since everything is unclear when we can and is about half done. Lisa will put them on an exter-
start holding meetings the budget was left as is until nal hard drive and send to Isa.

the next board meeting. The NGIC payment is still Secretary/Treasurer Becky reported that in the last
unknown at this time and Clifford has the legal de- national magazine it showed that WA had the 2nd
partment working on it. The board reached consensus largest increase in membership in the nation. (YEA!)
that Lorrie will be paid one day of ADOP per month RCP1 Isa said she contacted Whatcom about their LM
for the legislative updates for her time in research and and they will have it done soon, and also have updat-
writing it. ed their constitution. Isa sent out information on a
Board Policy: After discussion, the board agreed to cruise/dinner for 2021 Bellingham State Convention.
pay the webmaster $100 a month salary. This will The cruise would cost $1,800 for a 2hour rental. On
start July, 2020. The board also discussed if boardtop of that is dinner at $14 a plate up to $24 a plate.
members should be the only one who can be selected RCP2 Alicia is still working on sites for the 2023 con-
for an appointed position. The board reached consen- vention. Alicia would like to have it in Westport and
sus that appointed positions are open to any member will follow up. Alicia said there are no rural routes in
and appointed by the President with board approval.  Westport so that would be a good location for the PO
Board Meeting Notifications to Members : The board boxes for the ballots. Mutual is brainstorming meet-
discussed having board teleconference meetings be-ing agendas and locations. Feedback is that the mem-
cause COVID makes it that members cannot attend ber s are getting frustrated
board meetings. Kurt wants to be transparent that we ings and are overwhelmed by what is happening at
are having board teleconference meetings and anyone the post office.

interested in submitting an agenda item should con- RCPS3 Lorrie said everyone wants to know when they
tact their RCP. That RCP will then bring it up at the can have a meeting.

meeting and get back to the member who submitted RCP4 Paige said we have a contract for 2022 State
the agenda item. Minutes will be published in the Convention and all is done there. Paige has been no-
WRC as was done previously. Teleconference board ticing a lot of rumors in the post office from non -
meeting dates will be posted on the website, as well members getting information from info.net. Paige has
as email updates, and also a notice that if anyone hashad quite a few phone calls from members and tells
an agenda item to please submit it to the RCP, who them to call their steward. She has put her application
will bring it up at the board meeting and then get in for area steward and has not heard back. Paige was
back to the member. Discussion also included future contacted by a member of Provident Guild and was
meetings as teleconference or possibly video/zoom able to answer his questions.

conference. RCBP Alicia said she would like to give up the RCBP
SORM (State Officers Resource Manual): Kurt said position and would like to discuss it for the next
there was only one change and that was to send a meeting.

printed copy of the WRC to the NRLCA Vice Presi- WARLCA Constitution Review: Kurt reported he
dent by mail. We do this already. The legislative com- has reviewed the constitution and thought we should
mittee is meeting and Don does not know of any change one thing in it which has to do when the low-
changes yet. If something comes up it can go on the est vote getter is dropped (3 or 4th ballot). Kurt will
October board meeting agenda. introduce a constitution change on it.

Required Board Forms: All board members have WARLCA Auxiliary: Kurt reported that the NRLCA
completed the required board forms. We have a cou- Auxiliary had contacted him about setting up the
ple of county officers that have not signed their forms WARLCA Auxiliary. It was referred to Clifford who
and those names were given to the RCP to call them. is working with the NRLCA Auxiliary on the proce-

Yy
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dure. Clifford will get back to us when it is done. and Kurt if anybody sends replies to her email up-
Orientations :Don Mat son said wedaeandt attend orien-

tation even on a volunteer position until NRLCA noti- Equipment: Lisa asked about her request to purchase
fies us that we can. RAM for the computer. As of now the computer is
Academies: Kurt is keeping a list of instructors, fine but she might need it later. Kurt replied if she
checking to make sure they have supplies, and work- does to notify the board at that time. Isa asked about
ing with Joyce. The board discussed that the Portland purchasing the full version Adobe Acrobat for the
District has advertised for trainers and wondered webmaster position and the board reached consensus
why the Seattle District has not. Isa said members to purchase it. Lorrie notified the board that the union
have contacted her not realizing there isaneedand|l apt op t hat was the presider
then asking how to apply. There has been nothing put to use it, was running Windows 7 and needs to be up-
out for it for a couple of years for Seattle District. dated. The board reached consensus to have Lorrie
National Convention Wrap -Up: Kurt contacted Don purchase Windows 10 and update the computer.
Maston asking about the gavel and never got an an- Storage Unit. The storage unit has been paid until
swer back. Lorrie suggested to engrave it and putitin July 31, 2021. Lorrie and Becky have codes and keys
for a PAC raffle at the next national convention. All to it.

agreed that was a great idea but has to be approved Legislative Issues: Kurt will work with Lorrie on

by the NRLCA PAC first. Brian Poage should receive what t he WA State candidat es
the PAC credit for the gavel. for the legislative update.

PAC: Kurt sent the PAC contract to Dawn but has not WRC Fall Issue: WRC Fall issue deadline to be sent to
gotten it back. The board discussed the leftover mag- printer is no later than October 21. Board members
nets for the 2020 National Convention. WARLCA will articles to Lisa by October 6. The final draft to the
keep 200 to be used for ditty bags and other promo- board by October 15h. All board to come up with
tional. Dawn has proposed that a group of members their topics by Sept 15" and inform the board. Alicia
reimburse the state for a portion of the magnets and will write an article about RCBP for the fall issue.

they will sell them. Becky to run it by Clifford on sell- Appeal: Kurt updated the board on the dates of the
ing them to a group. There has been a lot of interest appeal and that Kurt has sent a letter of specificity,
from outside the State to purchase the magnets as col-documentation, and relief sought. Charging party has
lectible items, some States even wanting to purchase a20 days from date signed for the certified letter to re-
set amount. Suggestion was made to send a setspond. If there is a response, then the board will have
amount to each State PAC chair for their PAC fund- to meet and discuss it as a board in executive session.
raising. Meeting ended at 10 PM.

Correspondence: Correspondence from email up- Respectfully submitted,

dates that Isa sends out. Isa will send copy to Joyce Rebecca Wendlandt, WARLCA Sec/Treas

WARLCA TRACKING FORM FOR 2020/2021 DUES YEAR
NAME July |Aug |Sept |Oct |Nov |Dec |Jan |Feb |Mar |Apr May [June|Total Total
2020 |2020 |2020 [2020 |2020 (2020 |2021 (2021 (2021 |2021 |2021(2021 For Year

Isabella Lopez
Isa Lost s/l & Anl

Alicia Peterson
Alicia Lost s/l & Anl
Becky Wendlandt
Paige Barrett

Paige Lost s/l & Anl

o oo |o
o o |o |o

=y
[=]

25 25

[=]

N o e N e e e e

(3]

Lorrie Crow |
Lorrie Lost s/l & Anl  1.25
Kurt Eckrem |
Kurt Lost s/l & Anl

1.25 6.25

Lisa Benson |
Lisa Lost s/l & Anl

Dawn Ayers

oo o o= o in o (o |0 jo o (o |o
oo jojo = o= ]S S

ojo 1o e |9

(=3 =1 (=3 E=H .}

TOTALS 10.25| 11.00{12.00( 0.00] 0.00f 0.00f 0.00f 0.00f 0.00{ 0.00]{0.00|0.00] 33.25 33.25
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