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Outstanding Member of the Year  

Each year an award for Outstand-
ing Member of the Year is presented 
to a Rural Carrier who has exhibited 
exemplary service to the National Ru-
ral Letter Carriersõ Association; partic-
ipation in local, state, and national 
meetings; responsibility and dedica-
tion in performing those duties; fra-
ternal attitude to others in the rural 
carrier craft; and community service 
that reflects favorably upon the rural 
craft and the United States Postal Ser-
vice. This recognition was awarded to 
rural carrier Kris Skewis at the Wash-
ington Rural Letter Carriersõ Associa-
tion 2022 State Convention in 
Kennewick, WA. Kris certainly meets 
all of the criteria and then some. 

Kris Skewis joined the Postal Ser-
vice as a rural carrier associate in 
1992. She first took the postal exam in 
1990 while working at McKenna Care 
Facility and was eventually called for 
Yelm Post Office where she laughs 
that she initially failed the driving test 
and wasnõt hired. Two short months 
later, she received a call from the 
Lacey Post Office and was hired in 
Lacey. When I asked Kris if she was 
hired for a POV (privately owned ve-
hicle) route, she said, òAll rural routes 
were POVs!ó Kris transferred to Yelm 
in 1994 and became a regular carrier 
in May 1999 after being an RCA for 
seven years and one month. Kris said, 
òI knew every ɉÃÏÎÔÉÎÕÅÄ ÏÎ ÐÁÇÅ ΫɊ 
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Sign Up For Email Updates!  
Need to know when the next training seminars are? Find out about    
upcoming political actions. Get news on contests and promotions!  
Hereõs how: 
1. Open your email program. Or, scan the QR code 
to the right with your smart phone.  
2. Send an email to emailsignup@warlca.com  
3. Include the following in your email:  
 Name 
 Office 
 Designation (Regular, Relief, Retired) 
 County Unit  
 Local Steward? (Yes/No)  
4. You will receive a confirmation email.  
5. Once your membership is verified, you will receive confirmation from  
updates@warlca.com 
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Lisa Benson 
PO Box 792 

Marysville WA 98270 -0792 
(425) 359-2462 

warlcaeditor@outlook.com 
 

PAC Chair 
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Calling all prospective local stewards! Are you interested in learning about 
our contract? Are you willing to work as hard for any rural carrier in your 
office as you would for your own issue? Do you want to help your fellow 

rural carriers and make a real difference?  

Step up and become a local steward!  
Local stewards have a great advantage because they are in the office and are 

more familiar with management and their fellow rural carriers. Often, the 
local steward can help diffuse a problem before a grievance is necessary.  

Local stewards are paid by the Postal Service for all their time while  
performing their NRLCA representational duties including investigating and 

processing grievances. Local stewards are the bedrock of our National  
Steward System and make our dues go farther. The NRLCA compensates 

local stewards for all necessary training.  
Want to join the team? Please contact your District Representative for  

information on local steward elections.  
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Becky Wendlandt is Retired!  

After the close of the 114th WARLCA State Convention, Becky 

signed out of the QuickBooks for good. The WARLCA wishes to thank 

Becky for her nearly 30 years of service to the WARLCA and its mem-

bers. We will miss your expertise, but we know that you are looking 

forward to making nice with the elk, flips on your jet ski, and days 

with Miles. Congratulations on a long union career!  

#ÏÎÔÅÎÔ ÓÕÃÈ ÁÓ ÐÈÏÔÏÓ ÁÎÄ ÏÐÉÎÉÏÎ ÐÉÅÃÅÓ ÍÁÙ ÂÅ ÓÕÂÍÉÔÔÅÄ ÔÏ ÔÈÅ %ÄÉÔÏÒ ÏÆ ÔÈÅ 
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ÉÎ ÃÏÍÐÌÉÁÎÃÅ ×ÉÔÈ ÐÏÌÉÃÉÅÓ ÁÎÄ ÔÏ ÃÏÎÆÏÒÍ ÔÏ ÓÐÁÃÅ ÒÅÓÔÒÁÉÎÔÓȢ ,ÅÔÔÅÒÓ ÍÕÓÔ ÂÅ ÁÃȤ
ÃÏÍÐÁÎÉÅÄ ×ÉÔÈ ÔÈÅ ÁÕÔÈÏÒȭÓ ÎÁÍÅȟ ÁÄÄÒÅÓÓȟ ÁÎÄ ÐÈÏÎÅ ÎÕÍÂÅÒȢ ,ÅÔÔÅÒÓ ×ÉÌÌ ÏÎÌÙ ÂÅ 
ÐÒÉÎÔÅÄ ÆÒÏÍ ÖÅÒÉÆÉÅÄ .2,#! ÍÅÍÂÅÒÓȢ 3ÕÂÍÉÓÓÉÏÎ ÄÏÅÓ ÎÏÔ ÇÕÁÒÁÎÔÅÅ ÔÈÁÔ ÔÈÅ ÃÏÎȤ
ÔÅÎÔ ×ÉÌÌ ÂÅ ÐÕÂÌÉÓÈÅÄȢ )Æ ÐÒÉÎÔÅÄȟ ÏÎÌÙ ÔÈÅ ÁÕÔÈÏÒȭÓ ÎÁÍÅ ×ÉÌÌ ÁÃÃÏÍÐÁÎÙ ÔÈÅ ÃÏÎÔÅÎÔȢ 
4ÈÅ ÖÉÅ×Ó ÁÎÄ ÏÐÉÎÉÏÎÓ ÅØÐÒÅÓÓÅÄ ÉÎ ÓÕÃÈ ÌÅÔÔÅÒÓ ÁÒÅ ÔÈÏÓÅ ÏÆ ÔÈÅ ÁÕÔÈÏÒ ÁÎÄ ÄÏ ÎÏÔ 
ÎÅÃÅÓÓÁÒÉÌÙ ÒÅÆÌÅÃÔ ÔÈÅ ÖÉÅ×Ó ÏÒ ÐÏÌÉÃÉÅÓ ÏÆ ÔÈÅ !ÓÓÏÃÉÁÔÉÏÎȢ 
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route in Yelm. Back then, we had 
no DPS (delivery point sequence mail), no LLVs 
(long life vehicle) and now I have three times as 
many customers, thatõs a lot of changes in 30 years!ó 
Kris has served on route 4 for 23 years which pro-
vides service to 810 delivery points over 16 miles, 
where Kris jokingly says, òAll but one of those cus-
tomers like me!ó  

In 2004, Kris became an Academy Instructor, 
where she was the first person to work with new 
hires, to teach them the 
various duties of a Rural 
Carrier. Kris reapplied for 
the position of Academy 
Instructor under the new 
program and to this day 
continues to facilitate a 
positive learning experi-
ence for new rural carrier associates and assistant ru-
ral carriers. Not only does she assist through the 
Academy program, but she is also an OJI, On-the-Job 
Instructor. Often Kris travels to other offices to spend 
24-40 hours with a new hire that is fresh out of Acad-
emy to provide the carrier w ith hands-on training in 
their assigned office. She has worked with new hires 
from Lynden to Longview and Montesano to North 
Bend. Kris has been very successful in training cor-
rectly which leads to a high retention rate. Kris en-

courages new hires to join the National Rural Letter 
Carriersõ Association and informs them of the many 
benefits of membership. Kris attends all of her county 
unit meetings, Western States Conferences, and at-
tended her first National Convention in 2019 in 
Grapevine, Texas. She has been elected Mutual 
Counties Secretary-Treasurer for the last 13 years.  

Not only has Kris provided invaluable service to 
the Postal Service, the rural carrier craft and mem-
bers of the National Rural Letter Carriersõ Associa-

tion, but she has signifi-
cantly contributed to her 
community. Kris has been 
involved with Girl Scouts 
of America since 1994 until 
2020 when unfortunately, 
the COVID-19 pandemic 
shut down camps that Kris 

volunteered at. Kris hopes to begin participating in 
Girl Scout programs again as her granddaughter is 
just becoming old enough to join. Kris and her hus-
band have raised three successful daughters, with 
one of them also working at the Yelm Post Office. 
Kris enjoys spending time with family and her three 
beautiful grandchildren. The Washington Rural Let-
ter Carriersõ Association is honored to call Kris Skew-
is their Outstanding Member of the Year.  

ɉÃÏÎÔÉÎÕÅÄ ÆÒÏÍ ÃÏÖÅÒɊ 

Annual Report from 2021 -2022  
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Kris encourages new hires to join the  

National Rural Letter Carriersõ  

Association and informs them of the 

many benefits of membership 

Hello to my fellow rural carriers. My annual re-
port for 2020-2021 was all about the year of the can-
cellations. This yearõs report could aptly be titled the 
year of the starts and stops. All throughout the year, 
we would start a plan to resume union functions, on-
ly to have our hopes dashed over and over again. In a 
lot of ways, it reminded me of learning to drive a 
manual transmission vehicle. However, in spite of 
everything, the business of your Association contin-
ued. 

First off, I want to thank my fellow State Board 
officers for once again staying strong throughout the 
uncertainty of another year. Given the past several 
months of delivering mail six and seven days every 

week, week in and week out, your Board members 
have continued to serve you, the members, diligently 
and conscientiously, and for that I am extremely 
grateful.  

There have been highs and lows throughout the 
past year, but one accomplishment that we were par-
ticularly proud of was that we hit all -time highs in 
overall total membership and in percentage of regu-
lar carrier membership here in Washington State. 
Over the last two years, the Board has focused on re-
cruiting, and we saw the results when the WARLCA 
membership total exceeded 2,200 and we recorded 
77.28% membership among regular carriers, the top 
percentage in our category. Almost every other State 
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Association had lost members, but our numbers were 
climbing. That trend was short lived, however. When 
the holiday craziness set in and postal management 
started treating the employees like pack mules, the 
inevitable membership losses occurred. Iõm sure all 
of you had carriers in your office who just quit in 
frustration. For those of you who managed to get 
through it all and are still delivering for your custom-
ers, you have the right to feel proud of yourselves. 

This past year, I set up and attended every sched-
uled board meeting. We had three in-person meet-
ings, one in July 2021 in Ellensburg, one in October 
2021 (at the Kennewick Red Lion, site of the 2022 
State Convention), and the other in February 2022 
(again in Ellensburg). All the other board meetings 
were held via Zoom. I continued to work with our 
academy instructors throughout the State to keep 
them updated on changes and to supply them with 
recruitment incentives for the new RCAs. We had 
several new instructors come on board, and I provid-
ed them with the necessary materials to help them 
with the union presentation portion of the rural acad-
emy curriculum. I occasionally represented the union 
at orientations in Tacoma and Seattle when no one 
else was available. I also personally recruited several 
non-member PTFs. I have found that converting 
from RCA to PTF is a great time to contact a non-
member to remind them of all the benefits now avail-
able to them thanks to the efforts of the union. As of 
this writing, of the 90 PTFs currently on the rolls in 
Washington, only 15 are non-members. 

On the legislative front, I regularly contacted 
both our Senators and all ten Representatives regard-
ing postal legislation, particularly H.R. 3076, the 
Postal Service Reform Act of 2022, and more recently 
on H.R. 4268, the Federal Retirement Fairness Act, 
more commonly known as the buy -back bill. As you 
all know, H.R. 3076 passed in both the House of Rep-
resentatives and in the Senate by wide, bi-partisan 
margins, and President Biden recently signed the bill 
into law. What a big win that was for the Postal Ser-
vice and its employees. 

Most recently, I have been making preparations 
for the 2022 State Convention in Kennewick. We are 
all a little out of practice, but once the county units 
were able to schedule their annual meetings, we got 
the ball rolling. I worked with retirement specialist 
Joni Montroy to arrange for her to put on a retire-
ment seminar in conjunction with this State Conven-
tion. Joni formerly worked in HR for the USPS and is 
fully versed in helping rural carriers with retirement 

issues. I also set up an OWCP seminar with Mike 
Watson and Associates, who are from Oregon and 
are contracted by the NRLCA to work with rural car-
riers in this area. Both Joni and the Watsons will also 
be coming out to Seattle in October to meet with our 
rural carriers. Last month, I attended the Western 
States Conference in Boise, Idaho. The WSC is an or-
ganization consisting of the 11 State Associations in 
the western part of the U.S., and we meet to have the 
opportunity to talk with the NRLCA National Offic-
ers and to exchange information that is important to 
rural carriers in this part of the country. This year we 
had 14 WARLCA members in attendance at the Con-
ference. Thank you to those who attended. 

One of the primary duties of the State Board is to 
make information available to our members. To that 
end, this past year we have: 

-increased the number of members who receive 
our email updates to now nearly 150 

-overhauled the WARLCA website to make it 
more user friendly  

-started a WARLCA Facebook page 
-upgraded paper quality and gone to full color in 

the Washington Rural Carrier paper.  
One more thing to note: In my capacity as 

WARLCA Historian, I took it upon myself to cata-
logue our collection of past WRCs and Rural Post-
mans (prior to 1994, our State paper was called the 
Rural Postman). We have an almost complete collec-
tion from 1955 through the present, and I put each 
issue into a protective sleeve and then into a 3-ring 
binder in chronological order. The board is working 
on getting them digitized, which we hope to have 
finished later this year. In conjunction with that pro-
ject, I also compiled a listing of Washington State Of-
ficers dating back to our founding in 1906. Look for 
this information on the WARLCA website.  

In conclusion, while this has once again been a 
frustrating year for our Association, things are look-
ing up. We have learned how to conduct the business 
of the Association virtually, but have also realized it 
is far better to meet in person. Financially, the 
WARLCA is in very good shape, and moving for-
ward, we may have some opportunities we wouldnõt 
have had before. Our union has negotiated a new 
National Agreement, significant postal legislation 
has been passed that will allow the USPS to better 
serve its customers, the implementation of RRECS 
will finally pay rural carriers for the work they actu-
ally perform, and we are seeing a rebirth of sorts 
around the country in the concept of workers union-
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izing. There is every reason to believe things will 
continue to get better for the rural craft.  

In solidarity, Kurt  

Annual Report from 2021 -2022  
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With each year that passes, I find myself more 
and more humbled by the dedication of this 
WARLCA Board to its members and this year was no 
exception. Even though we still conducted most of 
the business remotely, we did see some small return 
to normalcy. With the hope of in person meetings 
again, we set our sights on arranging opportunities 
for rural carriers to get together again. Letõs be hon-
est, we love to learn and conduct business, but we 
really love the camaraderie that comes from together-
ness. We had several things lined up for the associa-
tion this year, but unfortunately those things again 
had to be rescheduled. It is certainly disappointing to 
see a little bit of light at the end of a tunnel, only to 
realize that it was just a passing glimmer. I hope that 
we are now finally out of this long, dark tunnel we 
have been trudging through.  

As I look back at the preceding year, it is difficult 
for me to grasp how quickly it seems to have passed 
in comparison to the previous two. We had to begin 
the dues year without an election for all officers in-
cluding many county unit officers. Fortunately, many 
of them were willing to continue to hold their posi-
tion until we would be able to conduct larger meet-
ings with elections again, which at that point, could 
not yet be determined. With regards to meetings, I 
was present for all. Additionally, I continued to fulfill 
all duties of the office of Vice President including 
conducting business, responding to and archiving 
board emails, updating the WARLCA Facebook 
page, and writing articles and reports.  

Here is a brief timeline of the business we con-
ducted. I personally began the 2021-2022 association 
year with a wonderful interview with Jeffrey Taylor, 
our 2020-2021 Outstanding Member of the Year, as it 
is the Vice Presidentõs pleasure to interview and 
write an article about the MOTY. In case you missed 
it, his picture and article can be found on the cover of 

the Summer 2021 issue of the Washington Rural Carri-
er. We officially opened the year with a masked in -
person board meeting in Ellensburg in July to plan 
out the activities and budget. We were saddened that 
yet another year of State and National conventions 
were canceled, but we set our sights on resuming 
business as usual in 2022. With many places still in 
shutdown, we decided that instead of an in -person 
informational meeting, the Board hosted a Zoom 
with WA District Representative Monte Hartshorn 
on August 25. You may recall that we had a special 
seminar scheduled for September of 2021 which was 
then pushed to October of 2022, but unfortunately 
thatõs just the way the last three years have gone. We 
met again in October in Kennewick to review the 
convention hotel and finalize setup plans. In January, 
we held a Zoom meeting and at beginning of March, 
we met in Ellensburg again. We also had a brief 
Zoom meeting in early April. I also had the pleasure 
to attend Western States Conference in April held in 
Boise ID. The board had one final Zoom meeting on 
the first of May, and then we will round out the year 
with a pre -convention board meeting and State Con-
vention held in Kennewick May 22 -24 along with two 
special seminars: retirement with Joni Montroy and 
OWCP with Watsons Associates. I sincerely hope to 
see many familiar faces as well as plenty of new ones 
at convention. 

In addition to serving as your Vice President, I 
also hold the great honor of continuing to serve as 
your State Editor, with this year being my fifth. As a 
publication editor, it is always the goal to encourage 
as much readership as possible. Not only is it my aim 
to induce readership, but also, participation. It is 
through our quarterly magazine, Washington Rural 
Carrier, that we dispense the majority of information 
which we hope you find to be pertinent. As you may 
already be aware, the Board uses multiple modes of 
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communication, including email updates which must 
be voluntarily signed up for, to share with you. Our 
magazine is the most universal, as it is automatically 
mailed to every member of the WARLCA. Our mis-

sion has always been to increase membership 
knowledge; knowledge is priceless. Sadly, the paper 
does come with a price. Below is a cost comparison of 
the 2020-2021 costs and the 2021-2022 costs. 

2020-2021 Dues Year, Publication Costs 

 
 

2021-2022 Dues Year, Publication Costs 

 

Issue: Summer Fall Winter Spring Legislative 

# of Copies 2,119 2,163 2,183 2,226 2,166 

# of Pages 56 32 40 40 16 

Printing  $1,629.93 $1,070.46 $1,394.19 $1,590.09 $1,490.67 

Postage $694.93 $700.53 $761.94 $773.93 $765.21 

Handling  $115.17 $116.20 $117.28 $119.62 $117.72 

Total Cost  $2,440.03 $1,887.19 $2,273.41 $2,483.64 $2,373.60 

Issue: Summer Fall Winter Spring 

# of Copies 2,155 2,163 2,079 2,018 

# of Pages 56 32 32 32 

Printing  $1,863.77 $1,320.83 $1,509.95 $1,741.18 

Postage $756.52 $816.78 $818.57 $806.89 

Handling  $115.87 $114.68 $113.10 $109.78 

Total Cost  $2,736.16 $2,252.29 $2,441.62 $2,657.85 

Currently, our budget for the magazine is set to 
$11,600.00 per year. The costs for last yearõs publica-
tions totaled $11,457.87 including one special edition 
legislative newsletter, compared to this yearõs total of 
$10,087.92. All of this information can also be gleaned 
from the Statement of Activities report printed in 
every issue of Washington Rural Carrier. We also 
made some upgrades to the paper that I hope you 
have noticed and found to be a good use of your 
dues money. We decided to use full color all 
throughout the magazine and have upgraded the pa-
per quality as well.  

The board and State Historian Kurt Eckrem have 
been collecting, cataloging, and preserving past is-
sues of our state magazine. We are pleased to share 
that we have a nearly complete collection from 1955 
through the present. In my last annual report, per-
haps you recall that Iõd undertaken a project to digit-
ize past issues going back to 1990. I will also begin 
work shortly on digitizing the rest of the collection. I 
expect that it will take a lot of tedious hours to com-
plete this massive project, but it will be well worth it.  

At the close of the union year, with regards to 
compensation for editor duties, I received a salary of 
$425 for each publication, no ADOP, and no mileage 

reimbursement, per diems, or overnight accommoda-
tions. As Vice President, I have received a monthly 
salary of $100, plus 10 days of ADOP, 1,221 miles re-
imbursed, and 6 nights of hotel accommodations and 
per diem allowances. 

It is my sincere hope that your investment in my 
passion, skills, and time has yielded a worthy divi-
dend. It has certainly been an honor to put my skills 
to work for YOU. My inbox is always open and I love 
to hear from you.  

Respectfully and humbly,  
Lisa Benson  
WARLCA Vice President & Editor  
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Hello WARLCA Members,  
This was my 29th year (and final) as your State 

Secretary/Treasurer after having started in 1993.  It 
was also supposed to be my final year last year and 
the year before but because of COVID and no elec-
tions, I stayed on.  And now I am back to where I 
started in 1993 in Kennewick, WA so please bear 
with me for a blast from the past!  

I never expected to run for office in 1993, howev-
er the former State Sec/Tres Kitt Witt, announced she 
was not running.  So, after elections I came back with 
a car full of boxes that I had no idea what to do with.  
After getting a U haul, I travelled to Kittõs home and 
picked up the rest of more boxes I had no clue what 
to do with.  And from there I learned, asked ques-
tions, wondered if I should quit at least a thousand 
times, cried, complained, and then decided to figure 
it out.   

For you young members, you might not realize 
that in 1993 Internet was a good theory, and once it 
finally got started you listened for the wail of dial 
tone on the phone.  Slow was an understatement.  
More important, the union and very few people had 
computers, much less accounting software.  That was 
fine with me, because as a bookkeeper I was used to 
posting in 12 column physical paper spreadsheets, 
and I had a typewriter already, so good to go.  Re-
member, no spell check, no backspace and erase mis-
takes, just type and if a mistake is made, roll out the 
paper, erase without tearing the paper hopefully, roll 
back down and hope it will look fine.   What I was 
not used to were the 64 printouts that came to me 
quarterly and randomly each year.  They had codes 
and numbers but no explanation of what the codes 
meant and what to do with them.  That started me on 
the journey of figuring it out by calling the National 
Sec/Treas and other State Sec/Treas, then finally 
putting together a presentation on how to use them 
for the National Sec/Treas training (thanks to 
Clifford giving me that task with the hope I would 
quit asking him questions.  That never happened! 
LOL). From there working on the National Sec/Treas 
taskforce, later called the TDC (Training, Develop-
ment, and Compliance) with 4 of the most outstand-
ing minds I have ever worked with, Beth Klein (CO), 
Nancy Caples (NE), Pete Harrington (IL), and Norma 
Kryanowski (CT), we developed training, and quality 
checked the Access database that Beth Klein had cre-
ated. Eventually, the NRLCA went to a company to 

program a new database and hopefully some day it 
will be glitch free.  Call me boring, but IRS and DOL 
rules and compliance forms are fascinating to me, 
and running filters in the database is so much fun I 
would have trouble quitting to go to bed.  After 5 
years after my start, we got a word processer for the 
union, which was helpful, and 2 years after that I 
bought my own computer that used floppy drives 
and I thought I was in heaven.  As you know the 
technology just continues to get better, but with it 
comes more information that is no good unless you 
know how to filter it and use it.  That has been fun.   

With the help of past WARLCA Presidents Judi 
Peck, Patricia Alexander, Cheri Freeman, and 
WARLCA State Steward Charles Alexander, I was 
very lucky to have mentors who guided and encour-
aged me.  Along with other board members like 
Susie Hill, Becky Pike, Dave Reppe, Joanne Black-
burn Dillon, and Doug Rinehart to name a few, we 
donated hours of time and love to make this union a 
better one and help our members.  It is a job I am 
proud of with friends that are now family.  I thank 
you, the members, for giving me this opportunity 
and I feel I have been the luckiest secretary/treasurer 
ever for the opportunity to serve and for the friend-
ships that came with that.   
 
MEMBERSHIP  

When I started in 1993 reliefs had to pay cash 
dues as they were not allowed to go on dues with-
holding.  Thanks to Roger Moreland, NRLCA sec/
treas that was changed and now all reliefs can be on 
dues withholding.  This made our membership num-
bers jump up and we have been increasing ever 
since.  In 1993 I would add up to 100 members a year.  
This last year I added over 1,000 so far (which is half 
of our total membership).  We can add them, we canõt 
keep them.  You all know why; hourly rate for reliefs 
too low, table two for new regulars starts way too 
low, and of course the harassment and constant 
stress from management at work.  Even though our 
membership total is lower than last year, notice how 
we have less reliefs to recruit thanks to the hiring 
nightmare. Here is where we are now.    
 
 
 
 



7ÁÓÈÉÎÇÔÏÎ 2ÕÒÁÌ #ÁÒÒÉÅÒ ɂ #ÏÎÖÅÎÔÉÏÎ ΨΦΨΨ 

 ΧΦ 

Members Designation   June 2, 2019   June 30, 2021____________May 4, 2022 
Regulars:    1,089    1,112    1,103 
PTFs          84       100         75 
RCAs         557       599       454 
ARCs          43        58        43 
Retirees       301       312       315 
Associates           5          4           4 
Total      2,079    2,185    1,994 
 
Non -Members Designation   June 2, 2019   June 30, 2021____________May 4, 2022 
Regulars:    168    162    163 
PTFs      12     20     15  
RCAs      249    240    180 
ARCs     133    159    152 
Total      562    581    510 

Membership Stats by County:  

I 
completed the following tasks this 21/22 dues year 
so far concerning membership and finances: 
Ý Mailings to new hires that did not join at orienta-

tion, sent every other week.   
Ý Billed and processed 31 Cash Paid Members. 
Ý Sent 119 remit packages to National (113 last 

year). 
Ý Entered 1,021 membership forms to the database 

(732 last year) and sent them to NRLCA to pro-
cess, then followed up on ALL of them to make 
sure they were processed by USPS.  I found 19 
that had not been processed by the USPS and had 
NRLCA re -submit them.  

Ý Entered 345 change of address to the database. 
Ý Wrote at least 2 letters each to 32 regular carriers 

who retired to recruit them to become a retired 
member. Out of the 32 we had 17 that renewed as 
a retired member. 

Ý Checked monthly on the òNOAó (Nature of Ac-
tion) reports on the database and updated the da-
tabase for location, class, and membership. 

Ý A complete mailing to all non -member Regulars 
and RCAs with a letter encouraging them to join, 
with Regulars (and PTFs) getting a $100 rebate 

from WARLCA.  Kurt writes all non -member 
PTFs as they come on the database. 

Ý Researched bi-weekly those RCAs or ARCs who 
were separated and then rehired again at another 
office, yet the database leaves them coded as sep-
arated or cancelled. I update their status to non-
member and send recruitment letters.  

Ý Made sure all new member applications were 
sent in to NRLCA and got dues started by the 
USPS. 

Ý Attended all zoom and in -person board meetings 
and completed the minutes and tasks list, as well 
as updating the equipment list, board policy, 
ground rules, and any other document tasked to 
me.   

Ý Wrote articles and provided financial reports to 
all issues of WRC, as well as monthly financial 
statements to the board. 

Ý Secured the National Convention delegate nomi-
nation PO box and observed it being swept by a 
member for nominations, then confirming nomi-
nations and adding them to the database, create 
the ballot, sent the ballot to the printer and used 
the same retired people (not ever employed by 

aŜƳōŜǊ ŀƴŘ bƻƴ-aŜƳōŜǊ ¢ƻǘŀƭǎ ōȅ /ƻǳƴǘȅ р-п-нн 

/ƻǳƴǘȅ aŜƳōŜǊǎ bƻƴ-aŜƳōŜǊǎ ҈ ƻŦ bƻƴ aōǊǎ ǘƻ aōǊǎ 

!ǎǎƻŎƛŀǘŜ aŜƳōŜǊǎ п л  

bƻǊǘƘ /ŜƴǘǊŀƭ ²! ллм тп мс нмΦсн҈ 

tŜƴƛƴǎǳƭŀ лло нлр пс ннΦпп҈ 

[ƻǿŜǊ /ƻƭǳƳōƛŀ ллр ннн ос мсΦнн҈ 

aǳǘǳŀƭ ллс осу ут ноΦсп҈ 

LǎƭŀƴŘΣ {ƪŀƎƛǘΣ {ŀƴ Wǳŀƴ лмл мму от омΦос҈ 

YƛƴƎΣ {ƴƻƘƻƳƛǎƘ лмм офт ммп нуΦтн҈ 

9ŀǎǘ /ŜƴǘǊŀƭ ²! лмо мфо пт нпΦор҈ 

bƻǊǘƘ 9ŀǎǘ ²! лмп пт мн нрΦро҈ 

²ƘŀǘŎƻƳ лмр ммл ос онΦто҈ 

²ƘƛǘƳŀƴ-{ƻǳǘƘŜŀǎǘ лмс ро мл муΦут҈ 

!ǇǇƭŜ ±ŀƭƭŜȅ лмт нло сф ооΦфф҈ 

¢ƻǘŀƭ мффп рмл нрΦру҈ 
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USPS) to add labels on the envelopes, stuff, seal 
and mail the ballots. 

Ý Made sure all counties completed their 20/21 LM
-4 timely and it was posted on the DOL website. 

Ý Completed all payrolls and remitted funds to 
VOYA retirement plan and payroll taxes, as well 
as keeping an ADOP/LWOP tracking sheet.   

Ý Reviewed and submitted Form 5500 (VOYA), 990, 
LM -2, IRS quarterly and yearly reports, trustee 
forms to VOYA, and provided remits and reports 
to NRLCA in a timely manner.  

 
Still a major frustration and increased workload 

is that the USPS is separating the ARCs who become 
RCAs and then rehiring them as RCAs, rather than 
changing their designation.   So, if the ARC was a 
member and then became an RCA, we have to recruit 
them all over again.  Same if they go from RCA to 
ARC.  This is time consuming. 
 
COUNTIES:  

All WARLCA counties completed their LM4 on -
line and we are in compliance.   I have filed the IRS 
990 EZ report for all counties so that they can main-
tain their non -profit status.    
 
TRAINING:  

The National State Secretary/Treasurers seminar 

normally held in the spring was not held again due 
to COVID concerns.  I have reviewed all handouts 
and power points to make sure we are in compliance 
that was posted on the NRLCA Dropbox.    I also 
keep current on new documents and handouts put 
on the NRLCA Dropbox concerning the secretary/
treasurersõ duties.    
 
FINANCES:  

With COVID stopping state and national meet-
ings we have a financial statement looking really 
good, but not very helpful for showing what a nor-
mal (whatever that means from now on) year will be.  
The goal is one year of operating income in savings, 
of which we now have 2 years.  A non profit should 
be spending the funds on the members, after making 
sure it has one year of operating income in savings.  
Since the last 2 years we have not spent money on 
state and national conventions, as well as informa-
tional meetings, those craft members who have paid 
dues (in my mind) have received less than what they 
normally would for their dues.  I am proposing we 
give the craft members a one-time reduction in dues 
for the upcoming year so that those that have paid 
dues can see a reduction of their dues immediately in 
each pay period in the upcoming year.  This would 
not be for retirees since their dues have not gone up 
for many years as it is a fixed amount.   

WARLCA Statement of Financial Position 

As of April 30, 2022 

           

    Apr 30, 22  Apr 30, 21  % Change 

ASSETS       

 Current Assets      

  Checking/Savings      

   1010000 Ŀ Chkg - WA Trust Bank 23,357.31  9,478.30  146.43% 

   1020000 Ŀ Savings -  APCU 428,749.17  304,095.75  40.99% 

   1030000 Ŀ Chkg - APCU 104.65  103.52  1.09% 

   1200000 Ŀ CD#74 (APCU) .946% 3/11/23 45,062.21  44,593.77  1.05% 

   1210000 Ŀ CD#75 EmerFund .946% 3/11/2023 45,062.21  44,593.77  1.05% 

   1220000 Ŀ CD#76 Emer Fund 1.3% 4/7/2021 23,357.09  23,118.25  1.03% 

   1230000 Ŀ CD#77 (APCU) .946% 3/11/2023 34,022.02  33,668.35  1.05% 

   1240000 Ŀ CD#78 (APCU) 1.587% 6-24-2022 77,136.39  75,921.93  1.6% 

  Total Checking/Savings 676,851.05  535,573.64  26.38% 

 Total Current Assets 676,851.05  535,573.64  26.38% 

TOTAL ASSETS 676,851.05  535,573.64  26.38% 

LIABILITIES & EQUITY      

 Equity      

  3900000 Ŀ Net Assets 519,196.00  333,629.45  55.62% 

  Net Income 157,655.05  201,944.19  -21.93% 

 Total Equity 676,851.05  535,573.64  26.38% 

TOTAL LIABILITIES & EQUITY 676,851.05  535,573.64  26.38% 
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WA Rural Letters' Carrier Association 

{ǘŀǘŜƳŜƴǘ ƻŦ !ŎǝǾƛǝŜǎ - /ƻƳǇŀǊŜŘ ǘƻ .ǳŘƎŜǘ 

10 months from July 2021 through April 2022 

          

   Jul '21 - Apr 22  Budget  % of Budget 

 Income      

  4000000 Ŀ National General Insurance 0.00  0.00  0.0% 

  4100000 Ŀ Interest / Dividends 3,015.32  2,800.00  107.69% 

  4200000 Ŀ Membership Dues 303,446.84  295,295.00  102.76% 

  4400000 Ŀ Reimbursements 634.04     

  4500000 Ŀ Sales 2,205.00  4,200.00  52.5% 

  4600000 Ŀ AuxiliaryDuesStatePortion 1,716.80       

 Total Income 311,018.00  302,295.00  102.89% 

 Expense      

  5000000 Ŀ Accounting Fees 3,005.00  5,500.00  54.64% 

  5100000 Ŀ Awards & Recognition 9,167.41  9,500.00  96.5% 

  5300000 Ŀ Employee Benefits 4,023.96  7,000.00  57.49% 

  5400000 Ŀ Equipment 3,839.36  3,900.00  98.45% 

  5600000 Ŀ Lodging 3,959.00  15,000.00  26.39% 

  5800000 Ŀ Office Expense 2,005.86  4,700.00  42.68% 

  5900000 Ŀ Payroll Taxes 6,468.46  10,000.00  64.69% 

  6000000 Ŀ Per Capita Dues 767.00  3,000.00  25.57% 

  6100000 Ŀ Postage 6,838.29  8,375.00  81.65% 

  6200000 Ŀ Printing 830.67  1,400.00  59.33% 

  6400000 Ŀ Rent 625.00  1,000.00  62.5% 

  6600000 Ŀ Salaries and Wages 69,195.43  130,450.00  53.04% 

  6700000 Ŀ State Meetings 11,514.70  58,250.00  19.77% 

  6701000 Ŀ State Paper 12,461.52  11,600.00  107.43% 

  6900000 Ŀ Telephone & Internet 1,238.00  1,428.00  86.7% 

  7000000 Ŀ Travel 8,956.44  12,290.00  72.88% 

  7100000 Ŀ Website Expenses 557.85  500.00  111.57% 

  7200000 Ŀ Western States Conference 7,909.00  15,650.00  50.54% 

 Total Expense 153,362.95  299,543.00  51.2% 

Net Income 157,655.05  2,752.00  5,728.75% 

Financial Review Control Process:  
This is the process we use for vouchers.  All pay-

roll and expense vouchers are submitted to the com-
plete board each pay period.  All disbursements must 
meet the WARLCA constitution, board policy, and 
minutes.  After each bi-weekly payroll, the retirement 
plan deposits and payroll taxes deposits are made.  
At the end of each month, I reconcile the books and 
send them to our independent accountant.  The 

board again reviews all vouchers each quarter when 
meeting in person. The accountant does our IRS 
Form 990, DOL LM, quarterly, and yearly taxes and 
sends them to me to be reviewed, filed, and paid.  
Wells and Thomas, LLC does our Form 5500 for 
VOYA, which I review and file.   Each year the audit 
committee at State Convention reviews the books, 
usually one or more full months.  However, because 
we didnõt have a State Convention, President Kurt 
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appointed an audit committee composed of Lorrie 
Crow, Board Member; Levi Hanson, Chair; Jim 
Hemrich, and Laurie Chamberlin, to meet at my 
house for a day and audit the books.  It was exciting!    

Each year an outside accounting firm does a com-
plete review of our books.  Also, to meet DOL and 
IRS guidelines we have each appointed and elected 
officer, including county officers, sign a confidentiali-
ty statement.  All state level elected and appointed 
officers also sign a written conflict of interest and so-
cial media policy statement each year.  We have in-
corporated a whistleblower policy in our board poli-
cy as suggested by NRLCA.  Each year I review our 

WARLCA constitution and propose any necessary 
changes so that we remain in compliance with 
NRLCA, DOL, and IRS.  I have reviewed and filed 
the State LM2 as well as our VOYA (ING) form 5500 
for our retirement plan.  I have also sent in the quar-
terly bonding worksheets and reviewed and paid the 
VOYA fiduciary liability bond so we are in compli-
ance, as well as report our statistics to BLS (Bureau of 
Labor Statistics) each month. 

Each function, LWOP used, meetings, and all 
expenditures were reviewed  by the complete board.  
I feel this board worked hard to represent the mem-
bers as well as recruiting new members. While we do 

WARLCA TRACKING FORM FOR 2021/2022 DUES YEAR 

NAME July Aug Sept Oct Nov Dec Jan Feb Mar Apr May 
Jun
e Total Total 

 2021 2021 2021 2021 
202
1 2021 

202
2 2022 2022 2022 

202
2 2022  For Year 

Isabella Lopez 4 0 0 3 0 0 0 0 3 0     10   

Isa Lost s/l & Anl 0 0 0 0 0 0 0 0 0 0     0 10 

Alicia Peterson 4 1 1 3 1 0 0 0 6 0     16   

Alicia Lost s/l & Anl 0 0 0 0 0 1.5 0 0 0 0     1.5 17.5 

Becky Wendlandt 11 8 11 9 5 6 6 12 12 9     89 89 

Paige Barrett 5 1 1 4 1 0 0 0 4 1     17   

Paige Lost s/l & Anl 0 0 0 0 0 1.5 0 0 0 0     1.5 18.5 

Lorrie Crow 6 2 0 3 0 0 0 1 4 2     18   

Lorrie Lost s/l & Anl 0 1.25 0 0 0 0 0 0 0 0     1.25 19.25 

Kurt Eckrem 7 2 2 4 0 3 3 3 6 2     32 32 

Lisa Benson 5 0 0 3 0 0 0 0 3 0     11   

Lisa Lost s/l & Anl 0 0 0 0 0 0 0 0 0 0     0 11 

TOTALS 
42.0
0 

15.2
5 

15.0
0 

29.0
0 7.00 

12.0
0 9.00 

16.0
0 

38.0
0 

14.0
0 0.00 0.00 197.25 197.25 

               

Note: This form shows the amount of ADOP taken for union business and the amount of ADOP paid for Lost Annual and Sick Leave. 
The "Total For Year" shows the total amount of both ADOP for union business and lost sick leave and annual added together. 

not always agree, nor should we, I feel every board 
member was able to speak out and share their views, 
and they treated the other board members with dig-
nity and respect.  It was a pleasure working with 
them and certainly enjoyed sharing meals after hours 
with the complete board and getting to know them 
better.   

I have extremely enjoyed working with the coun-
ty officers throughout my time as secretary/
treasurer.  They donate so much of their time to our 
craft and always are a joy to work with in getting the 
LM completed timely, as well as all the work setting 
up and conducting county meetings.  Thank you for 
enriching my life!  

I have been so lucky to have members who have 
stepped up to attend orientations and recruit such as 
David Ray and Lauri Chamberlin.   Also, our many 

devoted academy trainers have helped immensely to 
recruit the new hires.  With them, we have been able 
to recruit at the beginning of the new hires career, 
before they get to the route and get discouraged.   

It was a personal commitment I made to provide 
my best to this position and be a resource for the 
board, county officers, and members.  I thank you for 
allowing me to be of service to my craft.   

United in Support of the Rural Craft,  
Becky Wendlandt 

The following is our ADOP usage breakdown for the 10 months of 21/22 year.  
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Annual Report from 2021 -2022  

"Ù )ÓÁÂÅÌÌÁ ,ÏÐÅÚȟ 2ÅÇÉÏÎ Χ #ÏÍÍÉÔÔÅÅÐÅÒÓÏÎ Ǫ 7ÅÂÍÁÓÔÅÒ 

This year finally saw us getting back to normal at 
least a little bit, with both in person and Zoom board 
meetings all of which I was in attendance for. In ad-
dition to the much -needed face to face board meet-
ings, all of Region 1 county units held their first in 
person meetings since the pandemic began. While 
there werenõt as many people attending the meetings 
as I had hoped for, they all had a fairly good turnout 
with at least a few new faces. 

In addition to attending the meetings I have also 
completed my duties as an RCP by writing articles 
for the WRC and responding to emails. I am also ac-

tively looking for locations in Bellingham or Everett 
for the 2025 state convention. 

One of my board-assigned duties as Webmaster 
has been to keep the website up-to-date and send out 
email updates. You might see the look change from 
time to time as I get feedback and try new things. 
Iõm looking forward to this next state convention 

as we begin to reconnect with old friends and meet 
new ones  

 
Respectful submitted, 
Isa Lopez  

Annual Report from 2021 -2022  

"Ù !ÌÉÃÉÁ 0ÅÔÅÒÓÏÎȟ !ÓÓÉÓÔÁÎÔ $ÉÓÔÒÉÃÔ 2ÅÐÒÅÓÅÎÔÁÔÉÖÅ Ǫ &ÏÒÍÅÒ 2ÅÇÉÏÎ Ψ  
#ÏÍÍÉÔÔÅÅÐÅÒÓÏÎ Ǫ 2#"0 2ÅÐÒÅÓÅÎÔÁÔÉÖÅ 

This association year started out with an in-
person board meeting in Ellensburg, WA July 14 th-
16th, 2021. We began planning for the year by setting 
dates for upcoming events and deadlines and assign-
ing tasks. Annual reports for the previous year were 
due July 25th, 2021, for print in the upcoming issue of 
the WRC. 

On July 25th, 2021, I attended Peninsula Countiesõ 
first in -person meeting in Sequim in what felt like 
forever. There were eight members in attendance. 
Elections were held because none had been conduct-
ed since 2019. Susan Durgan was elected President. 
Devin Spade was elected Vice President. Gina Adams 
was elected Secretary-Treasurer. Many thanks were 
given to outgoing Secretary-Treasurer Doug Rinehart 
for his 30 years of service to Peninsula Counties. I 
collected $105.00 for PAC.  

On August 22nd, 2021, I attended Mutual Coun-
tiesõ first in-person meeting in Lacey. This was an 
outdoor event to allow for plenty of social distancing. 
There were 10 members in attendance. Elections were 

held, again due to none being held in 2020. Kristian 
Granish was elected President. Stella Fazzino was 
elected Vice President. Kris Skewis was elected Secre-
tary-Treasurer. I collected $170.00 for PAC. 

On August 25th, 2021, I attended a statewide 
Zoom meeting from 6:00 pm-8:30 pm. Turn-out was 
low, however the board had hoped that it would pro-
vide an opportunity to share information with the 
members who were not comfortable meeting in -
person.  

On September 15th, 2021, I attended Lower Co-
lumbia Countiesõ first in-person meeting in Vancou-
ver. There were 15 members in attendance. The coun-
ty officers chose not to hold elections for officers at 
this meeting. This was mostly an informational meet-
ing with òround tableó discussion. No PAC funds 
were collected.  

Another in -person board meeting was held in 
Kennewick at the Red Lion Hotel, location of the 2022 
State Convention, on October 18th-20th. This gave the 
board the opportunity to thoroughly tour and plan 
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the upcoming State Convention. Immediately follow-
ing this board meeting, final articles were due for the 
next issue of the WRC. 

On November 10th, 2021, Lower Columbia held 
another county meeting. This meeting was held on 
Zoom. Unfortunately, turn -out for this meeting was 
very poor. I still applaud the Lower Columbia offic-
ers for attempting to continue to provide information 
to their members. Because this meeting was held in 
the evening and through Zoom, I spent the first half 
of the day touring the Silverdale Best Western Plus 
Hotel as a potential site for the 2023 State Conven-
tion. As a side note, a contract has been signed and 
the 2023 State Convention will be held in Silverdale 
at the Best Western Plus. 

December was a quiet month as most of us were 
up to our eyeballs in parcels and covering for the lack 
of sufficient staffing. I commend all rural carriers for 
your commitment to provide services to your cus-
tomers during this challenging time. I thank your 
families for the sacrifices they made when many of 
you were working unbearable hours.  

On January 2nd, 2022, the board held another 
Zoom board meeting at 6:00pm. These Zoom meet-
ings helped us to keep on track and stay in communi-
cation. Deadline reminders for articles for the next 
issue of the WRC were given. During this time, I was 
keeping in touch regularly with the county officers to 
plan ahead according to CDC guidelines for holding 
meetings as we waited for results of the Tentative 
Contract. The county officers of Region 2 agreed to 
wait for results of the Ratification and then to plan 
their annual meetings. 

On February 20th, 2022, the National office held 
Ratification Information Meetings via Zoom for 
Washington.  

On February 28th-March 2nd, 2022, the board held 
another board meeting in Ellensburg. WRC articles 
were due February 7th for the next issue. 

March 20th, 2022, I attended Peninsula Countiesõ 
annual meeting in Silverdale. There were 13 mem-
bers in attendance including myself and District Rep-
resentative Monte Hartshorn. Elections were held for 

county officer positions. Susan Durgan was elected 
President. Al Cortez was elected Vice President. Gina 
Adams was elected Secretary-Treasurer. Eight mem-
bers were elected as delegates to State Convention. I 
collected $65.00 for PAC. 

On March 24th, 2022, I attended Lower Columbia 
Countiesõ annual meeting in Vancouver. There were 
30 members in attendance including myself. Elections 
were held for county officer positions. Dawn Boyer 
was elected President. Aron Godfrey was elected 
Vice President. Estee Javiniar was elected Secretary-
Treasurer. Sixteen members were elected as delegates 
to State Convention. I collected $25.00 for PAC. 

On March 27th, 2022, I attended Mutual Countiesõ 
annual meeting in Olympia. There were 30 members 
in attendance. Elections were held for county officer 
positions. Kristian Granish was elected President. 
Christa Garcia was elected Vice President. Kris Skew-
is was elected Secretary-Treasurer. Fifteen members 
were elected as delegates to State Convention. I col-
lected $105 for PAC. 

On April 9 th, 2022, I attended another Zoom 
Board meeting.  

On April 21 st-23rd, 2022, I attended Western State 
Conference in Boise, Idaho.  

On May 1st, 2022, I attended another Zoom Board 
meeting.  

I have attended all required meetings. I have 
written articles for each issue of the WRC. I have sub-
mitted reports following each county unit meeting 
and for attending WSC. I have completed all tasks as 
assigned. I have made all efforts to encourage mem-
bers to support PAC and current postal legislation 
including assisting members in mailing 20 letters to 
representatives requesting support for H.R 4268. I 
have answered a half dozen calls and emails regard-
ing the Rural Carrier Benefit Plan. If there was a con-
cern or question a Rural Carrier Benefit Plan member 
had that I couldnõt answer I referred them to Camer-
on Deml at the National Office. I thank the members 
of the Washington Rural Letter Carriersõ Association 
for the opportunity to serve you over the last year.  



7ÁÓÈÉÎÇÔÏÎ 2ÕÒÁÌ #ÁÒÒÉÅÒ ɂ #ÏÎÖÅÎÔÉÏÎ ΨΦΨΨ 

 Χά 

Annual Report from 2021 -2022  

"Ù ,ÏÒÒÉÅ #ÒÏ×ȟ &ÏÒÍÅÒ 2ÅÇÉÏÎ Ω #ÏÍÍÉÔÔÅÅÐÅÒÓÏÎ Ǫ ,ÅÇÉÓÌÁÔÉÖÅ $ÉÒÅÃȤ
ÔÏÒ 

The last year certainly had its ups and downs, it 
seemed as though we would never be able to have in 
person meetings again. For a great part of the year, 
the business of the board was done via Zoom, and I 
attended each of these meetings. We were finally able 
to have in-person board meetings, a couple in El-
lensburg, one in July of 2021, and another at the end 
of this last February. In October we held our board 
meeting in Kennewick where we will be for this 
yearõs State Convention. We have since found it nec-
essary to have a few more Zoom meetings in prepa-
ration for the long -awaited State Convention.  I have 
attended each of the meetings. Due to staffing short-
ages, attending all Spokane orientations for recruit-
ment has not been possible, but I did attend as many 
as staffing allowed. In order to ensure that we could 
keep as many of the orientations covered as possible, 
I also had the opportunity to train Lauri Chamberlin 
as the union representative for recruitment at orienta-
tion.  

As the Legislative Director, I have attempted to 
keep the members up to date and submit the legisla-
tive updates in a timely manner. With the passing 
and subsequent signing into law of the Postal Service 
Reform Act (HR3076) we are now putting our efforts 
into the buy -back bill (HR4268).  I have likewise sub-
mitted my articles for the WRC in a timely manner.  

With the lifting of COVID restrictions we were 
thankfully able to have in -person county meetings, I 
was excited to attend these and be able to reconnect 
and to share information face to face. With the imple-
mentation of the RRECS system, I had hoped for a 
better turnout in each county; but many of our mem-
bers are still, understandably, uncertain about group 
gatherings. Thankfully each county unit has dedicat-
ed members and was able to elect all of their county 
officers, enabling them to keep their charters. So, a 
big shout out to our Region 3 County Officers, Jeff 
Taylor, Lauri Chamberlin and Jen Gongia as County 
Presidents, James Arvin, Tammy Donaghue and An-
gel Vanwinkel as County Vice Presidents, and letõs 
not forget the County Secretary/Treasurers Levi 
Hansen, Lorrie Crow and Carole Hansen.  

To date I have completed all assigned tasks but 
one, and that will be completed by the time of the 
2022 State Convention. Currently I am working on 
negotiations with the Centennial Hotel in Spokane 
for the 2024 State Convention and hope to have that 
finalized as well by the 2022 State Convention. 

Respectfully  
Lorrie Crow RCP3 
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This past year seems to have been a pretty quiet 
year for me in regard to my duties to the association 
as the Region Committee Person 4. 

I have attended six orientations. More were 
scheduled, however, per the board policy, I go when 
there are three or more in attendance. 

We had a total of three in person board meeting, 

and two Zoom meetings which I was on time for.  
I attended both the Apple Valley and Whitman 

SE annual meetings in March. Apple Valleyõs was 
held March 12 in Selah WA and had a total of seven 
members present. The result of the county officer 
election is that Curtis Carsten was reelected to Coun-
ty President, Alex Ortuno who had been appointed 
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as Vice President in September õ21 following the res-
ignation of Geoff Stone was elected as Vice President. 
He subsequently resigned from this position when he 
accepted a supervisor position in Sunnyside. As of 
this writing, the position has yet to have another per-
son appointed to fill it. Katie Peterson was appointed 
Secretary/ Treasurer. The delegates elected to attend 
State Convention include Curtis Carstens, Alex Ortu-
no, Debbie DeWeber, Brian Poage and Paige Barrett. 
The Whitman SE meeting was held in Colfax, WA on 
March 27. There were seven in attendance at this 
meeting. One person joined the union in order to be 
able to attend! The elections for county officers re-
sulted in President is Shelley Bujnicki, Vice President 
is Billie Shinnall, and Secretary/Treasurer is Jim 
Hemrich. There were three delegates to State Con-
vention elected go, Shelly Bujnicki, Gordon Peyton 
and Jim Hemrich. 

I have been busy with assorted tasks to assure the 
State Convention went as smooth as possible. These 
include numerous emails with sales to verify room 
bookings and catering to finalize the meals as well. I 
reached out through Gig Salad, a talent bidding com-
pany on the internet, to obtain the band we have to 
play at the annual banquet, Brass Fire from Hermis-
ton, OR. I researched Post Offices that are open on 
Saturday AND didnõt have rural carriers in it and 
found that Richland fit this requirement. I rented two 
PO Boxes in Richland in January. Two more trips 
were required of me to make to the Richland Post 
Office. One was to clarify that they indeed had NOT 
given me any keys as is required by National and the 
second trip was after we realized that the ZIP code 
on the ballots was wrong to alert them of this and 
remind them not to send any ballots back. President 
Kurt Eckrem notified National of the issue and found 
out the ZIP code on the envelopes, while part of the 

Sumner area, strangely is ONLY for REI. He then no-
tified REI of the issue and we have since heard from 
them that NO ballots have been returned to them. All 
are going to Richland even with the wrong ZIP code 
on them. I was additionally tasked with buying podi-
um gifts and in room gift baskets for our speakers. I 
also checked on the various locations that could do 
the engraving for the Member of the Year award 
which is chosen on Friday before convention during 
a board meeting and the name is phoned into the 
company at that time and available for pick up Satur-
day May 21, 22. 

As your Provident Guild Representative, I assist-
ed three families this past year when their loved one 
had passed away and provided pertinent information 
about what the next steps were to take. Only one of 
the three deceased was a member of the guild, how-
ever. 

In July of 2021, I was appointed the PAC chair-
person by President Eckrem. In that capacity, I have 
kept the board updated monthly with our numbers 
provided to me by the National office. I have studied 
the PAC handbook and we saw the implementation 
of a new type of card reader this year as well. I thor-
oughly inventoried the items presented to me by 
Kurt with pictures and descriptions as well. Two 
PAC remits were submitted to National, Sept õ21 and 
April ô22 A third one will be prepared and submitted 
at the close of the State Convention. 

I have been honored to be your Region 4 Com-
mitteeperson for the past five years and I wish my 
successor the very best! I will treasure the friendships 
and memories made forever! May God bless you all! 

Respectfully submitted  
Paige Barrett 

Did you miss State Convention??  

That means you also missed out on compensation to attend and 

learn! Did you know that duly elected WARLCA members to State 

Convention receive a $250 stipend plus roundtrip mileage? Make 

sure to join us next year in Silverdale!! 
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