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WE DID IT

President Biden has already said he will sign into law H.R.
3076, the Postal Service Reform Act of 2022. After passing in the
House of Representatives on February & by a vote of 34292
and passing in the Senate on March 8 by a vote of 7919, the
President will put pen to paper and the changes we have want-
ed for such a long time will be set in motion. See the Legislative
report on page 7 for more details.

WE DID IT AGAIN RRECS

On March 17, the NRLCA announced the Tentative Nation- This information is VITAL
al Agreement was ratified by a vote of the membership. The fi-
nal vote total was 15,431 in favor and 6,126 opposed, a 72% yes < FOrm 50
vote. Months of negotiations led to a positive outcome for the Do you know what these are
rural craft, with salary increases and other changes that will ben-
efit us well into 2024. Representatives of the USPS and the PS Form 3971
NRLCA will now get together to sign the Agreement and begin This is how you get vacatior
implementing its provisions. Visit the National website,
nrica.org, for more details on the ratification vote and on the  Convention
Agreement itself and see page 9 of this magazine for a brief s right around the corner!
overview of the National website.

Where Service Begins With a Smile

Someone Else

YOU MUST READ THIS Who is this mythical person

Washington District Representative Monte Hartshorn has S€minars

written an article that every rural carrier in the State MUST read Retiring? Injured on the job’
i mmedi atel y. | WILLy e gostiohgyoudself, money u

potentially for a long time. Turnto pages 4-6 f or Mont &\BE i nf or -
mation on RRECS and what you need to know. Join us, get up to $500!
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NRLCA Stewards

District Representative

Monte Hartshorn

PO Box 321

Castle Rock WA 986110321
(509) 3157670
monte.hartshorn@nrlca.org

Assistant District Representatives

Alicia Peterson Jeffrey Taylor
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Reneed Pitts
PO Box 1795

Orting WA 98360-1795
(509) 3157012

renee.pitts@nrlca.org

Calling all prospective local stewards! Are you interested in learning about
our contract? Are you willing to work as hard for any rural carrier in your
office as you would for your own issue? Do you want to help your fellow
rural carriers and make a real difference?
Step up and become a local steward!
Local stewards have a great advantage because they are in the office and arg
more familiar with management and their fellow rural carriers. Often, the

\/¢

local steward can help diffuse a problem before a grievance is necessary. Lo-
cal stewards are paid by the Postal Service for all their time while
performing their NRLCA representational duties including investigating and
processing grievances. Local stewards are the bedrock of our National
Steward System and make our dues go farther. The NRLCA compensates
local stewards for all necessary training.
Want to join the team? Please contact your District Representative for
information on local steward elections.

Sign Up For Email Updates!

Need to know when the next training seminars are? Find out about
egb%? Yr?g political actions. Get news on contests and promotions!
Hereds how:
1. Open your email program. Or, scan the QR code
to the right with your smart phone.
2. Send an email toemailsignup@warlca.com
3. Include the following in your email:

Name

Designation (Regular, Relief, Retired)
County Unit
Local Steward? (Yes/No)

4. You will receive a confirmation email.

5. Once your membership is verified, you will receive confirmation from

\Waregion4paige@gmai|.com/

W

updates@warlca.com
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FAIR WARNING

"U -1T710A (AOOOEiI OTh $EOOOEAO 2ADPOA
| honestly cannot remember for how many will change each April and October.
years | have been writing articles encouraging The evaluations will be based upon volume

my fellow rural carriers to be involved in the un-  reports, scanning data and the mini-mail counts.
ion and to take the time to learn about our rights The volume for the first evaluation in July 2022
and responsibilities. Almost all those articles will be from June 19, 2021, through June 17, 2022.
were based on wanting people to be informed so That means that the scans and information we
that they could learn about the evaluation on put in the scanner we are doing right now will
their route and often on how add boxes and gain be a part of our new evaluations.

an hour interim adjustment. However, with the By now, we all should have been trained by
beginning of the RRECS (Rural Route Evaluated the Postal Service on the new scans on the next
Compensation System), it is going to be even page. It is important to remember that this is a
more critical to be informed. If we fail to do the new menu, and that it is NOT replacing what we
scanning that is required, it could easily adverse- have been doing for several years. For example,
Iy affect our rout eds ine2018,lthe Rastal Sarvicewedierenchd Publacatibnd

mean less pay for the work that we are doing. 399 and put out the rule for pre -paid acceptance
The Timeline : scanning that if there are six or more pieces, that

February 22-25: USPS managers received train- carriers are not required to scan them as accept-
ing on the new required RRECS scans. ed. This caused quite a stir as it was disseminat-

February 26-March 25: Rural carriers use the ed right before the mail count. The letter clarify-
new scanners. Paid on a per scan basis for the ing this instruction went further to say that we
scans done via PS 8127 or green cards for re-would provide an acceptance scan if the custom-
liefs. Computer system tracks the scans. er requested. This practice has not changed. We
Scans begin to populate a computerized PS would do the first five pieces under the Carrier
4240 and management tracks scans on aPi ckup Hot Key (0006) and
spreadsheet. back to our regular menu and scan the rest un-
March 12-25: Two week tracking of the new der our normal Prepaid Acceptance scans. |
scans. Average is taken and if the time (5 sec- strongly advise everyone to be well familiar with
onds each scan) for the new scans would the chart on the next page.

make a difference to the evaluation of the The Union is doing its very best to make in-

route, a base hour change will be made. formation available to all members. You can find
March 26 Data continues to be collected the chart, with an expanded PowerPoint explain-
June 4-17 First Mini -Mail Count. ing each scan on our national website
July 2022 New evaluations effective. (www.nrlca.org). Also, on the website is a full
October 2022 New evaluation effective. explanation of the new time standards that we
January 2023New evaluation effective. are going to be working under.

April 2023 New evaluation effective. Evaluations
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RRECS MDD SCAN ENTRY QUICK GUIDE
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SCAN NAME

SCAN ENTRY PERFORMED

CLOCKIN

Immediately upon arrival at work - obtain scanner, log in and perform the
CLOCKIN scan entry.

STARTLOADVEH

Immediately prior to loading the delivery vehicle or, if necessary, just prior

to loading mail and parcels into the conveyance for transport to the vehicle.

Multiple trips may require multiple entries.

ENDLOADVEH

Immediately after returning the loading conveyance to its designated
location. Multiple trips may require multiple entries.

DEPART2ROUTE

Immediately prior to starting the vehicle prior to departing the post office
to service the route.

RETURN2DU

Immediately after parking and securing the vehicle upon return from the
route and before unloading the vehicle and/or moving the vehicle to a
designated location.

CLOCKOUT

Immediately prior to cradling the scanner and leaving the office at the end
of the day.

OUTLUNCH

Immediately prior to any discretionary lunch/break. May have multiple
entries. May be used in the office or on the route.

RETURNLUNCH

Immediately prior to resuming work after any discretionary lunch/break.
May have multiple entries. May be used in the office or on the route.

STARTDEVIATION

Immediately prior to leaving the official line of travel to deliver Priority Mail
Express™ (This entry is ONLY for deviations to deliver Priority Mail Express.)

@ MmO (r| @ |0~y o

ENDDEVIATION

Immediately after returning to the official line of travel after delivery of
Priority Mail Express™ (This entry is ONLY for deviations to deliver Priority
Mail Express)

TRIP2DOOR

Immediately after completing door delivery or pickup involving 2 or more
trips, such as delivering multiple parcels/accountable items to the door.
NOT to be used for authorized dismount locations. (See AUTHDISMOUNT)

DOORMISC

Immediately after delivering items to the door such as “hold mail” when
there is no parcel available for scanning.

AUTHDISMOUNT

Immediately after performing an authorized dismount requiring 2 or more
trips. Only applies to authorized dismounts such as schools or businesses.

CARRIERPU

When performing a carrier pickup with or without a manifest. Enter the
number of parcels picked up. When prompted to scan, scan the manifest
first if one is available.

UNSCANPARCEL

Immediately upon delivery of a parcel that cannot be scanned or is missing
the label. Enter the delivery location when prompted.

PMCASING

Immediately after completion of all other End-of-Shift duties but before
beginning to case mail for next day delivery if required or authorized.

SATURATION

FLATSWSS

When a qualifying mailing is received that has an address and exceeds the
sizing criteria. (MAX6 1/8”-H, 11 %”-L, %4”-W)

LETTERSWSS

When a qualifying mailing is received that has an address but does not
exceed the sizing criteria. (MAX 6 1/8”-H, 11 %"-L, %4”-W)

FLATSBOXHOLDER

When a qualifying mailing is received that has no address and exceeds the
sizing criteria. (MAX6 1/8”-H, 11 %5"-L, %4”-W)

LETTERSBOXHOLDER

When a qualifying mailing is received that has no address and does not
exceed the sizing criteria. (MAX 6 1/8”-H, 11 %"-L, %4”-W)

SALES

PSTGDUECUSTOMS

Immediately after delivering or attempting delivery of Customs mail
requiring collection of Customs due.

PSTGDUESHORTPD

Immediately after collecting or attempting to collect Postage Due for any
mail piece or parcel except for Customs due. (See PSTGDUECUSTOMS)

RURALREACHCUSTR

Immediately after interacting with a postal customer when attempting to
generate a lead for the Rural Reach program.

Z 2= la|lh|ldOINXIO|O|TWM I B| O

STAMPSTOCKSALES

Immediately following any sale of stamps or postage while on the route.

NATIONAL RURAL LETTER CARRIERS’ ASSOCIATION

~~RRECS MDD Quick Guide provided by the NRLCA and its dues paying members ~~
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Under the old -time standards, a rural carrier ing to the door if necessary, and delivering the
was credited with 2.0 minutes for a standard ru- parcel. These time standards can be found on

ral box (1.82 if on an page 66 of thaNRLECA ComfBrehensive Bade to the r |
box credit will we receive under the new sys- Rural Route Evaluated Compensation System.

tem? Well, it depends if you are working a route At the end of each of my columns for the past

under the one, two or three bundle system. How seven years or so, | have been using the tag line

is that determined? If your route has no DPS olgnorance is Bliss, but It Will Cost Ydu. I can
flats or letters, y o u amgetbegunmy delow rutahcarries enoegh tb hen d | e
If your route has only DPS letters (a vast majori- educated and informed about these time stand-

ty of rural rout es), t has Some of thenr age automate whete we doo t w
bundl ed and if your r o mat davehta mputbaoyt fumbe&rY Some eftittie r s
and fl at s, t hen you ar based uponttherindfosmatibrutimatl weepét inrthe u t e .

Each has time standards for curb delivery scanner. If we are not doing the scanning proper-
(mounted), sidewalk delivery (centralized) and ly, then possible discipline from management

ootherdé6 delivery (wal kicoudodcun it alsm a cetamty ihdt ourcevaluds u s i
ness). For example, a ru- tion would be impacted
ral box, curbside deliv- ™\ which would result in
ery under the two- | It is important to remember that this isa " being paid less for our
bundle system is 1.2162| new menu, and thatitis NOT replacing | \ork. The information is

what we have been doing

minutes. While a lower ' there now.
for several years

standard than we have L } On a side note, | do have
now, you must also add - - an email list for union
in time for the verification of each letter and flat members who wish to be on it. | normally put
(approximately 86 pieces per minute for letters out important news concerning rural delivery,
and 70 pieces per minute for flats). Our current our district, and district route posting. | do not
(old) evaluated system has time standards that email often but try to make sure that the folks on
we have had to learn over the years. The new t he | i st get the oOhoto6 n
RRECS also has time standards and we must all added, just send me an email request.
take the time to learn what they are and how Ignorance May Be Bliss, butWILL Cost You!
they are applied. Monte Hartshorn

What about parcels? A parcel is any malil Washington District Representative, NRLCA
piece with a barcode. We no longer will have to
measure the percentage of the item that is
origidé and whether it
The credit of t he opa
where it is delivered (and hence critical that you
correctly scan the parcel where you are deliver-
ing it). If it is delivered to a mailbox or parcel
locker, then the item is credited as a small/
medium parcel. If the parcel is delivered to the
door, it is credited as a large parcel. We will get
credit for getting the parcel carts, organizing the
parcels, driving to the house if necessary, walk-
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d ke flanets cflust cftave
Jpeen in dferfect gtlignment.

dflizacles (Really Do cftappen.

dfox the ﬁ"cbt time in 15 yea%s, an impottant piece of pobtal lecgislation
has ,aa.'sbed not_just the cftouse, but also the enate.

On February 8, 2022 HR 3076, The Postal Service Reform Act of 2022, was passed in the House of
Representatives with 342 Yea votes to 92 Nay votes. Of our 10 Washington Representatives, only Cathy
McMorris Rodgers voted Nay. One month later, on March 8, 2022 it was passed in the Senate with 79
Yea votes to 19 Nay votes. Both of our Washing Senators voted Yea for this bill. It is now on its way to
the President’s desk to be signed into law.

Postal Service Reform Act of 2022
This bill addresses the finances and operations of the U.S. Postal Service (USPS).

The bill requires the Office of Personnel Management (OPM) to establish the Postal Service Health Benefits
Program within the Federal Employees Health Benefits Program under which OPM may contract with carriers to
offer health benefits plans for USPS employees and retirees.

The bill provides for coordinated enrollment of retirees under this program and Medicare.
The bill repeals the requirement that the USPS annually prepay future retirement health benefits.

Additionally, the USPS may establish a program to enter into agreements with an agency of any state
government, local government, or tribal government, and with other government agencies, to provide certain
nonpostal products and services that reasonably contribute to the costs of the USPS and meet other specified
criteria.

The USPS must develop and maintain a publicly available dashboard to track service performance and must
report regularly on its operations and financial condition.

The Postal Regulatory Commission must annually submit to the USPS a budget of its expenses. It must also
conduct a study to identify the causes and effects of postal inefficiencies relating to flats (e.g., large envelopes).

The USPS Office of Inspector General shall perform oversight of the Postal Regulatory Commission.
Legislative Update - Spring Edition WRC 2022

Legislative Director: Lorrie Crow
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One In Every Office
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Hello WARLCA members. Many years ago sending it.

when | first became active in the NRLCA, it Do your fellow rural carriers ever talk about
amazed me to find out there is an employee by how great it would be if there was a local stew-
the same name in virtually every office. It ard in your office to deal with all the crap man-

doesndt matter i f it i sagemens pulisP IYes,oHoltlimngcneanagement acd a r
fice, t hat per son wor k scounthb& rtoeabidel by the Ganteact asfdifficult,e s |
a man and in others it lBusyouaall operexemtuallyCGbneene Elsetwhl e y
bel ong to the wunion, b stép ups amanteke bnntlee gob. Ohneaybe ybur sUd t .
That persond6s name i s Spmemsoohae dedidedthey can harass and bully

| &m sure you know t he onewofeoul cOworkdrsabechusentigey reave aluthe.
He or she is usually the first person you think power, and they know no one will challenge
about when you walk in one morning and man- t h e m. You know itds wrong
agement notifies everyone that some rule has to get involved and risk becoming a target your-
been arbitrarily implemented or changed that self. Someone Else can be the one who helps.
will end up making your job that much more dif-  When you are asked to contact your Congres-

ficult. You think t o vy cionalsRegresentatifehta tirge dhera sonstpports e e
right. Maybe | should postal legislation, you

say somet hi/ Nknow ités not
then you thi You know ités not n'xafoéc¥°é’§°aq0ythatft2?'r y 0
Someone Else will do | do that because you are certain cause you are certain
that . 6 Or w k Someone Else already has * Someone Else already
ceive a union meeting L } has. You know you can

notice in the mail. You - - always count on Some-
donodt have anything el oeElgel anned for that ti me
but you really Just donoltdIfle ebetl iykoeu gnoeivnegr, tsho uy

figure certainly Someone Else will go and will let  portant Someone Else is to the rural craft. With-

all of you know if any important information is out Someone Else taking care of everything, we
passed on. When it comes to being familiar with - woul dndét have a union to
the rules regarding working conditions and com- age men't candodt or wonot d c
pensation contained in the National Agreement, here is some food for thought. How many of

i's that your respons.i byourifetlow rural carri@sothiné oyoueare Soimeoeed s ?
Did you take the time to review the Tentative EI| s e . Maybe they al/l bel
Agreement and return your ratification ballot, or ~ concern themselves with any of the things | have

did you decide that since you knew Someone mentioned because they know you will take care

Else was voting and sending in their ballot, you of it. Are they right? Or are they thinking of

di dnodt need to? When t SemebhREIEA sends out i n-
formation it considers important to the rural car- In solidarity, Kurt

riers, do you read it? Someone Else must be

reading it; ot her wi se, the wunion woul dnot keep
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Navigating The Website
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When was the last time you logged on to the lots, they were due in the PO box by noon EST
national website? Have you ever really taken the on Friday, March 11.

time to truly explore the wealth of information Another important tab that | personally use
there? Considering that a few very important al | the time is | ocated
things are coming down the pike, you should 0 St ewar d Oper ati onséo. Eve
familiarize yourself with navigating nrica.org. ard, this section of the website should be your

Upon arriving at t he Ibestiiend g &ing enyselfyperusidg tike Stewards t
greeted with a slideshow of the most current is- Reference Guide fairly regularly. In case you

sues. Immediately above and below thisaresev- di dndt know, this is wher
er al tabs. Let 0s f o c utsal referancest Step 4 Settlerbents,|Pastalerieracd
OWel comeo. I n that b o x ,andyballetidd, bnd <ig@at®ns an ather! relewant t o
the right under t he h eRostdl mgdbookQand mdnuals. n kighlp encaur-d
youodl | notice a pl et horage yodto spend a lotrottiens in this sectionaof e d

RRECS. | want you to look very closely at those the website, as this is the knowledge base of the
resources there, they will be your best friend in  Union. It is the information jackpot.

the coming months, but especially right now. A section you should also browse through is
Whether the proposed t he oLabor Re
contract is ratified or 7~ "\ tab. Located here are a

not, the RRECS system Did you know that you can find a copy of - complete list of MOUs
will St|” gO |nt0 effeCt In | the Contract, Constitution’ pay Schedu|es’ | and When they were im-

case you hay and steward directory here? * plemented/when  they
RRECS determines your ) expire, as well as a com-
evaluation and thus, - - plete list of Letters of

your PAY. Take advantage of the resources the Clarification/Mutual Understanding. Fun fact:
Union has provided to you and make sure you also located in this section is the national spread-
COMPLETELY familiarize yourself with the ins  sheet of rural workhours. The National Work-
and outs of RRECS, time standard comparison, hour Report is an interesting compilation of the
and activity scans. Chances are that management weekly over/under average of regular rural car-
has provided you little or no training at all re-  riers and their evaluations. If you ever hear

garding this. someone saying that rural carriers worked an
Next, l et ds click oV everagt of 5 Holrseper wddie undeethieir elRatua-
sourceso tab. Did you knowsthatstygyeacabufi gduad

copy of the contract, constitution, pay schedules, was compiled, you can find it in this report. For

and steward directory here? You can also find a example, during PP20 week 2 of 2021, the nation-
calendar of wupcoming evaavdrage was 711 oorsurider @valfiaion.g ot t e n
your login information, you can also reset it from | hope that this information has helped to

this tab. The next tab to the right is one | hope point you in the direction of our national web-

you explored closely. By now, | trust you have site, if not at the very least, piqued some interest
already returned your contract ratification bal- as to what else might be there. Make sure you

v
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check the oO0Whatds Newd appastoresoand niakeesurevyobr push aotifioaf -
ten. Want to take the website on the go? Down- tions are turned on for instant updates!
load the NRLCA app in the Google and Apple

—_— —

NATIONAL RURAL LETTER CARRIERS' ASSOCIATION
% 5 g % Home e What'sNew e ContactUs ' n

MEMBER LOGIN

NATIONAL & STATE OFFICERS RETIREMENT

Augustus "Gus" Baffa: 1941-2022

Past NRLCA National President Augustus “Gus”
Baffa passed away unexpectedly on March 6,
2022 in Batesville, Arkansas.

In Memoriam 2

April 20, 1941 - March 6, 2022 Whether testifying before Congress, meeting
with individual congressmen/women, or

working directly with the Postmaster General,

PaSt N RLCA Gus was a lifelong advocate for the NRLCA.
National President :
Augu tus ”G us” Baffa Click here to remember Gus Baffa

Welcome
Find Stewards By Zip Code

=3

Welcome to the National Rural Letter Quicklinks
Carriers' Association NRLCA RRECS MDD X

Activity Scan Entry 13 » GOOgIe Play
The purpose of this Association shall be to improve the methods Training

used by rural letter carriers, to benefit their conditions of labor with NRLCA RRECS MDD

|
# Download on the

' @& App Store

the United States Postal Service (USPS), and to promote a fraternal Activity Scan Entry

spirit among its members. Quick Guide

To access members-only content on this site, you will need to log-in NRLCA Comprehensive s

with your current credentials or create a new account using the link Guide to the Rural

at the top. Need help resetting your user name or password? Click Route Evaluated Steward Application

Rer Compensation System We Are Currently Accepting Applications for Area Stewards and
L - B Assistant District Representatives
(RRECS)
RRECS Q and A Automated Job Bidding for Rural Carriers
) eJob Bidding on www.LiteBlue.usps.gov
How to Reset Your

NRI A Waheito

Tweets by @NRLCA WE ARE CURRENTLY
What Can | Do A o

on this Site? APF%LC:;EANS
@ National Rural Letter Carriers' Association ’ STEWARDS
b @NRLCA AND
ASSISTANT
o The NRLCA is saddened to announce the passing of Past National President Gus Baffa on DISTRICT

Select an option ¥

A spy . g i . 1 REPRESENTATIVES
March 6, 2022. Whether testifying before Congress, meeting with Congressmen, or

2 ; g ’ Y o . TOAPPLY
working directly with the Postmaster General, Gus was a lifelong advocate for the CLICK HERE

Wednesday, March 9, 2022

National Rural Letter Carriers' Association 2014. All Rights Reserved. Custom Website Design by Miles Technologies. National Rural Letter Carriers' Association
1630 Duke Street

Alexandria, Virginia 22314-3467

Phone: 703-684-5545

Home | Membership | What's New | Media | State Officers | Labor Relations | Stewards Operations | Worker's Compensation | Government
Affairs/PAC | Insurance | Privacy Policy | Sitemap
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Why Go to Western States Conference?
"U "AKEU 7A1 Al AT AOR 3AAOAOAOUT40AAC

What 6s i n it for me? youcan attend as a member for the seminars,
Everyone, of cour se, wmakers hdlfday, kfulloday, ett aChetks with n
it for them! We want to know if we have a future  President Kurt Eckrem on the agenda if you
as a rural carrier or even want to have one, ifthe candt attend all three da
post office will continue, if we are ever going to It is a different world than when | started my
get a day off or be able to take a vacation, etc. So, part time job, with no bidding rights as a RCR,
we ask our co-workers, friends, family and may- for the USPS in 1981. But one thing has not
be even the family pet. If you want to have all changed. | needed correct information to decide
the facts so you can make an informed decision, if | wanted to stay with the USPS. | got that at
you need to attend your county meeting, West- meetings. We had many changes; adding LLVSs,
ern States Conference, and/or State Convention. getting DPS (you would hate receiving seven
Why? Well, those who have the answers will be trays of raw mail!), tons of NDCBUs added, and
at these events. You can ask your District Repre- we quit having to pay income taxes on our mile-
sentative (steward) at the county meeting. You age reimbursement (EMA) with our own vehi-

can ask a national officer cles (POV). Now we
(or two or three) in per- - have a new way of eval-
son at Western States. " uating the rural routes,
You can ask your stew- | Why? Well, those who have the not with mail counts but
ard, national officer, and ° answers will be at these events - with past data. Will this
OWCP and/or Retire- L } system be better for
ment Specialist at State - - you? Find out at the
Convention. Dates, details, registration are else- meetings and then make your decision on your
where in this paper and at warlca.com. career with the USPS. | can say, now that | am
What do | get for attending? retired, that it was a great career even though |

You get information at your county meeting  went through some hellish years, and thanks to
and a chance to find out what is happening in putting money into Thrift Savings Plam, a won-
other offices near you. You can receive up to derful retirement. No job is perfect, except being
$500 for attending the business sessions of West- Grandma!
ern States Conference. You can attend state con-
vention and receive reimbursement of $250 plus
round -trip mileage as a county delegate. Come a
day early and attend the retirement seminar.

Even if you are not planning on retirement for

years to come, this will put you on the right

track. One speaker will cover OWCP and claims,
and of course, a national officer will be in attend-
ance and presenting the latest on our new evalu-
ation system. Even if you cand be a delegate to
state convention and receive reimbursement,
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WA Rural Letter Carriers’ Association

Statement Of Activities Previous Year Comparison

July 2021 through February 2022

Jul '21 - Feb 22 Jul '20 - Feb 21 % Change
Income
4000000 - National General Insurance 0.00 -212.28 100.0%
4100000 - Interest / Dividends 1,984.76 2,808.44 -29.3%
4200000 - Membership Dues 236,140.20 224,610.64 51%
4400000 - Reimbursements 404.84 0.00 100.0%
4500000 - Sales 245.00 0.00 100.0%
4600000 - AuxiliaryDuesStatePortion 0.00 5,096.79 -100.0%
Total Income 238,774.80 232,303.59 2.8%
Expense
5000000 - Accounting Fees 2,685.00 2,625.00 2.3%
5100000 - Awards & Recognition 8,867.41 5,003.20 77.2%
5300000 - Employee Benefits 3,140.52 3,054.13 2.8%
5400000 - Equipment 3,839.36 0.00 100.0%
5600000 - Lodging 2,688.32 0.00 100.0%
5800000 - Office Expense 1,457 .44 1,895.23 -23.1%
5900000 - Payroll Taxes 4,632.38 3,362.85 37.8%
6000000 - Per Capita Dues 767.00 64.00 1,098.4%
6100000 - Postage 5,615.93 2,480.42 126.4%
6200000 - Printing 624.92 725.93 -13.9%
6400000 - Rent 625.00 1,584.00 -60.5%
6600000 - Salaries and Wages 51,527.75 38,282.29 34.6%
6700000 - State Meetings 6,164.68 2,583.00 138.7%
6701000 - State Paper 9,803.67 4,326.93 126.6%
6900000 - Telephone & Internet 988.00 952.00 3.8%
7000000 - Travel 6,058.37 2,265.99 167.4%
7100000 - Website Expenses 294.46 726.77 -59.5%
7200000 - Western States Conference 1,409.00 0.00 100.0%
Total Expense 111,189.21 69,931.74 59.0%
Net Income 127,585.59 162,371.85 -21.4%

Mike Watson & Associates, IINC.

Call 503-653-2911 - For information about OWCP claims

Since NRLCA has Mike Watson & Associates, Inc. on retainer to
assist the membership with OWCP-issues and questions, they are
available at no extra cost to the membership to answer questions
and offer simple guidance over the phone.

Watson is willing to give out advice over the phone to dues-
paying members of retaining locals. With an OWCP claim, it is
always better for the injured worker to talk to them as soon as
possible. It is extremely important that these people get to Watson
early before they do damage that takes a large amount of time to

reverse. For example, sometimes all it takes is advising a member
of which form to file to prevent denial after denial, not to mention
months and sometimes years of waiting for adjudication.,

The FECA is a fairly complicated federal law, and the Postal
Service is not anxious to assist in this area since they must pay for
the benefits paid out on an accepted claim. It is important that
members are aware that the WARLCA has made Watson's service
available to its members.

Xy
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WA Rural Letter Carriers’ Association

Statement of Activities - Compared to Budget

July 2021 through February 2022

Income
4000000
4100000

4200000
4400000
4500000

Total Income

Expense

5000000 -
5100000 -

5300000 -
5400000 -
5600000 -
5800000 -

5900000 -
6000000 -

6100000 -
6200000 -
6400000 -
6600000 -
6700000 -
6701000 -
6900000 -
7000000 -
7100000 -
7200000 -

Total Expense

Net Income

Jul '21 - Feb 22 Budget % of Budget
- National General Insurance 0.00 0.00 0.0%
- Interest / Dividends 1,984.76 2,800.00 70.9%
- Membership Dues 236,140.20 295,295.00 80.0%
- Reimbursements 404.84
- Sales 245.00 4,200.00 5.8%
238,774.80 302,295.00 79.0%
Accounting Fees 2,685.00 5,500.00 48.8%
Awards & Recognition 8,867.41 9,500.00 93.3%
Employee Benefits 3,140.52 7,000.00 44.9%
Equipment 3,839.36 3,900.00 98.4%
Lodging 2,688.32 15,000.00 17.9%
Office Expense 1,457 .44 4,700.00 31.0%
Payroll Taxes 4,632.38 10,000.00 46.3%
Per Capita Dues 767.00 3,000.00 25.6%
Postage 5,615.93 8,375.00 67.1%
Printing 624.92 1,400.00 44 6%
Rent 625.00 1,000.00 62.5%
Salaries and Wages 51,527.75 130,450.00 39.5%
State Meetings 6,164.68 58,250.00 10.6%
State Paper 9,803.67 11,600.00 84.5%
Telephone & Internet 988.00 1,428.00 69.2%
Travel 6,058.37 12,290.00 49.3%
Website Expenses 294.46 500.00 58.9%
Western States Conference 1,409.00 15,650.00 9.0%
111,189.21 299,543.00 37.1%
127,585.59 2,752.00 4,636.1%

The following items can be found on the website, warlca.com
0 Resolution Form
0 County Constitution Form

Did You Know?

o Outstanding Member Application
0 50 Year Member Application

0 WARLCA Constitution
0 Local Stewards

XQ
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WA Rural Letter Carriers’ Association

Statement of Financial Position
As of February 28, 2022

Feb 28, 22 Feb 28, 21 % Change
ASSETS
Current Assets
Checking/Savings
1010000 - Chkg - WA Trust Bank 17,903.31 3,123.68 473.2%
1020000 - Savings - APCU 404,814.74 271,998.60 48.8%
1030000 - Chkg - APCU 104.45 103.21 1.2%
1200000 - CD#74 (APCU) .946% 3/11/23 44 946.25 44 351.23 1.3%
1210000 - CD#75 EmerFund .946% 3/11/2023 44946.25 44 351.23 1.3%
1220000 - CD#76 Emer Fund 1.3% 4/7/2021 23,296.98 22,962.70 1.5%
1230000 - CD#77 (APCU) .946% 3/11/2023 33,934.47 33,485.23 1.3%
1240000 - CD#78 (APCU) 1.587% 6-24-2022 76,835.14 75,625.42 1.6%
Total Checking/Savings 646,781.99 496,001.30 30.4%
Total Current Assets 646,781.59 496,001.30 30.4%
TOTAL ASSETS 646,781.59 496,001.30 30.4%
LIABILITIES & EQUITY
Equity
3900000 - Net Assets 519,196.00 333,629.45 55.6%
Net Income 127,585.59 162,371.85 -21.4%
Total Equity 646,781.59 496,001.30 30.4%
TOTAL LIABILITIES & EQUITY 646,781.59 496,001.30 30.4%
WARLCA TRACKING FORM FOR 2021/2022 DUES YEAR
NAME July |[Aug |Sept |Oct |Nov Dec Jan |Feb Mar |Apr May June Total Total
2021 |2021 (2021 |2021 (2021 (2021 (2022 |2022 |2022 (2022 |2022 [2022 For Year
Isabella Lopez 4 0 0 3 0 0 0 0
Isa Lost s/l & Anl 0 0 0 0 0 0 0 0 7
Alicia Peterson 4 1 1 3 1 0 0 0 10
Alicia Lost s/l & Anl 0 0 0 0 0 1.5 0 0 1.5 11.5
Becky Wendlandt 11 8 11 9 5 6 6 12 68 68
Paige Barrett 5 1 1 4 1 0 0 0 12
Paige Lost s/l & Anl 0 0 0 0 0 1.5 0 0 1.5 13.5
Lorrie Crow 6 2 0 3 0 0 0 1 12
Lorrie Lost s/l & Anl 0| 1.25 0 0 0 0 0 0 1.25 13.25
Kurt Eckrem 7 2 2 4 0 3 3 3 24 24
Lisa Benson 5 0 0 3 0 0 0 0 8
Lisa Lost s/l & Anl 0 0 0 0 0 0 0 0 0 8
TOTALS 42.00] 15.25]| 15.00|29.00] 7.00| 12.00] 9.00| 16.00| 0.00] 0.00] 0.00 0.00| 145.25 145.25

Note: This form shows the amount of ADOP taken for union business and the amount of ADOP paid for Lost Annual and Sick Leave.

The "Total For Year" shows the total amount of both ADOP for union business and lost sick leave and annual added together.

I N

|

[ |
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Informational Seminars
"U ) OAAAT T A ,1DPAUR 2ACETT X #1111 EOC

Want to get the best out of your WARLCA The other seminar involves OWCP, if you
membership? Seminars are the best way to find have been injured and have questions about an
out useful information on various subjects. This existing claim or how to even file one then this
year the WARLCA is proud to host two semi- seminar for you. Mike and Linda Watson are re-

nars, Retirement and OWCP. tained by the NRLCA to answer questions con-
This is a great opportunity to listen to the cerning OWCP and have over 45 years of experi-
presentation given by ~ ence in the OWCP pro-
Joni Montroy who was a . _ _ . cess. Join us on Sunday,
former Human Resource | Both seminars are being held at the Red | May 22, 2022 from 6 pm
specialist with the Usps, ! Lon Hotel in Kennewick in conjunction 1 g o For more infor-
Do you know about the with the WARLCA state convention mation on how to re-
high three? What your \ _/ serve your place at one
minimum  retirement of the seminars, clip the

age is or what the USPS retirement number form from the WARLCA magazine. Both semi-
means on your pay stub? What about if you have nars are being held at the Red Lion Hotel in
military service? These are the kinds of questions Kennewick in conjunction with the WARLCA

you need to know the answers to, and Jonican st ate convention. You dor
help you understand. Join us on Saturday, May convention to go to the seminars, but we would
21, 2022 from 1 pm4 pm. sure love it if you did. Hurry and sign up soon.

Is Your PS Form 50 Correct?
"U 11 EAEA OAOARAOOITH | OOEOOAT O $EOC
#7111 EOOAADPAOOIT O 2#"0 2ADPOAOAT OACQ

R

There are so many important forms to Rural Route Evaluation, and of course, your PS
know how to understand as a rural carrier. Your Form 50 Notification of Personnel Action. The PS

earnings statement, oth- Form 50 includes 88
erwise known as PS . o _ lines of information that
Form 1223B, is one of , ~ COmMMItiologging into liteblue.usps.gov,  muyst be reviewed for

opening up My HR, access eOPF, access
Personnel File Folder Now, and review
your PS Form 50 for accuracy

the most important. But accuracy. I ca
there are some other" " how many times | have
forms that help deter- L requested a carrier pro-
mine what that earnings - - vide a copy of their PS
statement will reflect such as your PS Form 4003 Form 50 when handling a grievance on their be-

Official Route Description, the PS Form 424X*A hal f and many have no ide

XY
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Often, once the form is provided, | will find er-  correct, many of these can negatively impact

rors such as an invalid address (lines 69), an in- your paycheck. Commit to logging into
correct Enter on Duty Date (line 16), incorrect liteblue.usps.gov, opening up My HR, access
route assignment (line 41), incorrect route mile- eOPF, access Personnel File Folder Now, and re-
age (line 49), incorrect designation (line 54) or view your PS Form 50 for accuracy. If you see
maybe management h a s n 0 terrons ¢hemoimneediately dring itf to poor man-
protected pay salary code E upon returningto ager 0 s attention and get
full duty following an injury (lines 68 -73). If in- Think of it as just part of your Spring cleaning!

PS Form 50 EIl ement s ani(

1. EFFECTI ¥ PabATEhe actliS.n/LEAVE COMRoDAJTIEI yv t he
correction takes effecttha&tf feaecnumwvael dadrersi eamr ec o\
mal ly set for the begi nEBxagptoifora: piafy tplee i oar ri er

2. SOCI AL SECURIOTSYed{NUMBER al service. Note: The |
explanatory. The USPS pusaead tto detpdramiend hae r egul
Soci al Security Number menth tt d eelEenptl oy elei dDer r
number i n the future. have 10 years from retire
3. EMPLOYEE LASTEd{NAME dat e) .

explanatory. 16. ENTER ON DWhY eDfpTBOyee
4 . EMPLOYEE FIORSeH fNAME original hire date where
explanatory. service.

5. EMPLOYEE MI BDS el fNAMEL17. RETI REMENT &&OMPcDA&@EEe
explanatory. May only breetmidaement necddm@mutati on de

6. MAILI NG -3AaDPRREBSBOX/ APF. SERV ANNI VERSWKsRIYa|RAPY R
Current street address YR ®fO Baxeer appointment.
7. MAI LI NG -ADDHREIStSYy Namé9. TSP ELO @I BlowlabYe code

8. MAI L1 NG -3DPREStSat e abblre= I neligible
viation code. E = Eligible without ded
9. MAI L1 NG -ADPRZSEP code Yl es EIigible with deduct
4-di git code. R = Eligible next open s
10. DATE OF SBobwih Hasdatoemt T = Deductions terminate
year. Exampoe8 07 20. TSP SERVI CEO VVOMPhDAEE
11. VETERANS PREAKAIEIREWLIElI ¥eabPat e of eligibility fo
codes: 21. PRI OR CSR®YSERVEGEEer e
1 = No Preference, the individual has prior
2 = 5 Point, bl e for retirement pur pos
3 = 10 Point disabilityered.
4 = 10 Point compensall2e, FIROZE Nt ICH&MR SAA bpgeErmo nt h
cent days covered under CSRS
5 = 10 Point other, to FERS. Entries are madeée
6 = 10 point compensabkepl 80epencenn offset emg
greater FERS wit h, at a mini mum,
12. 8RAXI| owabl e codes: Mc+ vMdlieanorseF vi c e.

Femal e 2 3. LEAVE ADATGFORENt ry i n t
13. ETHMRIACIBTAI | owabl e enelremesnt shows the empl oy e
American I ndian or Al askanebdNapevepay period.
Asian or Pacific |Isl|l amldler LEAVE DATAOJEHG rBP sYhR w
Bl ack, not HI SP the year and pay period i
Hi spani c changes to a higher | eave
Whi-Net HI SP 25. LEAVEH YOPETEAnt ry shows h

14. DI SABCdaddSedi entificlatavea o0$ credited:
di sability 01 = Advanced annual | e a

X a
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of the I|-aaver ysaark | eavle &KRAIRRALp LYARRDRR uR@U R mb
peri od. to which assigned
02 = Earn as you go. 42 . RURALL-KCTARRB | denti fi es
03 = Ineligible for | ewhether route is an L r ol
26. CREDI T MILd YARVYsSERA43. RURALPAVYRRYPHenti fies
mont hs of military servofcer éd orébwhbhiagd.Rouk<di t wi |
be given at retirement 45. RURALFICRARRor mal |y wi | |
27rreserved for future us®B" which identifies eval
28. RETI REMBNHBnN tPrLIAdNSs s hd®%. wRURKLC CTMWRIBTA " Y" means
retirement covers the eammpdmrniyere.has signed a | ea\
1 = CSRS (Civil Servi de¢ .RQRUIRFAA-ENNMCABIRERSty sy eimr) t hi s
2 = FICA (Social Securitdephtifies the route as ¢
3 = CSRS (Post al I nspemeatsyehicle route.
4 = Reemployed annui t &8t RURALHQCWRRI denti fi es
5 = CSRS Offset (CSRS/EVE&€Audtad) hours of the as:s
6 = CSRS Offset (CSRS/ABIL CRURAA-MICRABStddnt i fi es t
I nspectors) age of the assigned rout e
7 = Reserved 50. JOB SEQUEMNMdAEONI Yy with
8 = FERS (Feder al Reti pemahmeBystem)identify pr
9 = FERS (Post al |l Nns p&dt. orOLC)CUPATI IOWNIi geidtE t j o b
A = FERS with frozen C&ERS8rseEvecyg position in t
B = FERS with frozen CB8BRESupatvboecfO(Best al

I nspectors) 52. POSITI®ONdIJdEhTLEIi es emp
29. EMPLOYEMEN® N®STABUS vy jtotberte t 1l e, i .e., Rural Ce
i's no entry in this elémenLAB(DRI@BBQJTstemj@llEomplldoeyrrt
ee is on Continuation ormajPary d CtPi)vi tayn @fmpdmye mpl
ee is partially recovebdd DESIMGAATOONEAEAabDVETYES
injury/disability and iempleeynpe oy edle swii d fha tmean - c ¢
cally defined work | i miC@arnniosmrs. (RC) or the em-
ployee is a full time 6Bi oROSI TIONdAd&NYPHEHD)es the
30. LI FE | MSBEJRIAINN\CEi n t hise'es emnmeatus as Ful l Ti me,
shows the |life insuranbéé. plL&aMl Joe HO@RISIdf. i es t he
31. SPECI AL OBIEWN&wt iTfSi es s@pledwlled hours per week
benefits codes generallyyhapmplly cradtl e 1t eog PICEIS) e mg
onl y. 57. ALLOWANCEI €ODEiI fi es el
32. EMPLOY-FORNFidN®ENnance nnfuwm- all owances such as wur
ber of employee's officies not applicable to rur:
33 EMPLOY-NGMBI CeEme of &®- EMPLOYEMENUs & PtEo den:
pl oyee's post office empl oyees hired pursuant
34. EMPLOY-AOPRE®GBAddr es$$90f PAY RADH dehE fies whe
empl oyee's post office employee is paid "A" Annil
35. DUTY STATEN®BM me as elPeSpeci al Rat e. Nor mal |l vy,
ment 32 for rural carrigedgdedP’as
36. DUTY SNIAMME Sa&dme as ef@MeRATE SCHEDUL&e CODEi es
33 for rural carriers. ¢craft to which assigned,

37. APPT EXPI RATIs@NM B/b'l?@lten@;RADE“SdreE,pt,f,es t he

porary appointments or éryS@bdf@,@emH@éem empl oy -

ees. . BASE ®BSAldEemM i fies the
PP/ YR in which probatigsn. p@@Eg@ ®@hES-ated as per
39. FLSA &SNATWOal Iy ruralbaoragrar,|nqrnsg Wiglrle e men't .
ShoM-NONEXEMPT™ . COLAlI RGBlalme as 63 abov
40. PAY L GCATH @Negei t C00'695 WHNESHT STSEIPD PtYiRF i es t h«
identifies the work locgdi#®md year in which the

X é
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vance to the next sal artyestyear .
6 6. MERI T ANNNMOA&t DAFElI i cdBbl e ANBUI TYOAN@UNTcabl e on
rural carriers. empl oyed annuitants.
67. MERIT LANEt S&Mpl i cabTe NATURE aOF AGTUIs@N G @DH
carriers. scribe a type of personne
68. SPECI AL SAa FARYeCODBZ8.i NAIUFH®OREGHI aut hority
cates salary outside ofactigan afUgf@ad®&eé cs8 p001) .
69. PROTECTEDr RtS&€€Cct ed s@dbPar PESRBRd PdkONiI fi es NOA
Schedul e Code) . 80 throdgsh adhdd.ard Remar k C
70. PROTECTED GC®ADBMA®TB®4. REMARK®nNti fies Standa
step at time of protect@adessal ary.
71. EXPlI RATDOE&MX pRRYaR i on 80bf. pArUoTtHeOCRIIGZI ATelnGN f i es who
ed salary, I f appropriatzed processing of the P
72. PROTECTED RBuH®URBa86. ePROCESSBD dbeANTtE f i es t h
evaluated hours at ti methnd RAI RORMpFO@twad immoc e ¢
73. PROTECTEDORW | MlalgeeS Bf7 .r PIEtR&SS ONNE L O6OIFd-d nCtEi fl iDe s
at time of salary protetctiiom,ofiffi a@.plicabl e.
74. RC GUARANTEBD d®ALlLt ARS88es OPF L G®CMdJdtl ONsed since
guaranteed salary at beginning of the guaran-

Integrity

"U , 1T OOEA #0O1 xh 2ACEIT Q #1111 EOOAA

Integrity; that is a word that seems to be
thrown around a lot lately. At least once a week
during our stand up, we are reminded of the im-
portance of integrity and how it takes a lifetime
time to build and only a moment to lose. It has
kind of become a joke around the office, we are
though, wondering why the office of the PMG
insists that we must be reminded that integrity is
Sso i mportant. Wh a't
Dictionary say?

in-teg-ri-ty | \ in-"te-gro-t \
Definition of integrity

1. firm adherenceto a code of espe-

cially moral or artistic val-
ues: INCORRUPTIBILITY
2: an unimpaired condi-

tion: SOUNDNESS
3: the quality or state of being com-

plete or undivid -
ed: COMPLETENESS
Well, 1 guess coming to work every day

ready to do all our tasks and duties to the best
X1

of our ability is a pretty good start to a moral
code. Can how we case and pull down the mail
be considered artistic?

This is a difficult job when you come in un-
der the best of conditions. | am pretty sure no
one intentionally comes to work in an impaired
condition. Well | et 0s
have worked with a bad back, or a bad shoul-

be

d o e sdert dr pick Maur ailmemtmButMeebds seem s

have this moral code that insists that we do
show up and we do our jobs.

All things considered, can anyone say they
are in a complete or an undivided state of being
these days. There is so much going on in the
world around us, it would be impossible to not
have at least one other thing on our minds. But
we still manage to make it to work show each
other respect and do our jobs.

The prologue to the integrity statement has
been that the number one complaint received is
always the misdelivery of mail. Give a shout
out if you wake up in the morning and before


https://www.merriam-webster.com/dictionary/adherence
https://www.merriam-webster.com/dictionary/incorruptibility
https://www.merriam-webster.com/dictionary/soundness
https://www.merriam-webster.com/dictionary/completeness
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|l eaving for work
|l i ke good day to

you s aySot beforg gou ges @ut that doorifdr werke e ms
mi s d e |landvdecide a0 niisdetivernthab farceh foi Mre. .

| said in my last article that | was going to
look at the positive things in life this year. So
here it is; | am positive
that no one in the office /~
of the PMG or in upper
management really has |
any intention of insult-
ing so many of their
workforce. | am also

positive that there is no way they really under-
stand what goes on in every office every day
and just how dedicated so many of us really
are.

We do seem to have this moral code that
insists that we do show up and
we do our jobs

Jones to Miss Smith, give yourself a pat on the

back and acknowledge the fact that you have
just committed yourself
"\ to another day with

" moral convictions, and

| yes, INTEGRITY.

- Fun Fact: Opened
in 1816, Hinsdale, New
Hampshire has the old-

est continuously operating post office in the

same building.
Respectfully submitted
Lorrie Crow

Convention Time Is Here!
"U 0AECA

"AOOAOOh 2ACETT 1

COME ON OVER TO THE MIDDLE OF THE
STATE! CONVENTION TIME IS HERE!

It is finally happening! We have not been able
to have a state convention for two years and boy,
do we have a lot of catching up to do! The dates
for the State Convention are May 22-24 and will
be held at the Kennewick Red Lion. | hope that
you have plans to attend your county meetings
coming up soon, so that
you will have the oppor-
tunity to become a dele- |
gate to state convention. |
Why is this important
you may ask? For sever- L
al reasons, this is im-
portant, the first is that it gives the board an idea
of how many people to plan for. Second, it will
allow for you to be paid to attend and be an es-
sential part of how your union operates moving
forward. Third, you will, as a delegate, be able to
vote on any resolutions and constitution changes
that were passed at your local meetings and pre-

sented to the delegates at the state convention.

Remember that together, we are a |
stronger, united force in making
positive changes for our future!

Fourth, all seven positions on the state board are
open for election this year. This has happened
due to the fact that we have not been able to
meet in person the past two years and so our ro-
tation is way off track. Now, the question you
may have i s ocan | st
tion even if | did not go to my county meeting
and become a del egate?bd
you are a union member

N\ in good standing you

‘may attend.
you will not be paid,
*and you will not have
J the ability to vote, so
please try to go to your

county meeting.

We do have a couple of exciting extra semi-
nars planned for you as well for this state con-
vention. We are bringing in Joni Montroy who
was a former Human Resource specialist with
the USPS to talk to us about retirement on Satur-
day, May 21, 2022, from 1 pm4 pm. The other
seminar we are offering is with Mike and Linda
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Watson who are from the Portland, OR area and living area and mini bar in another room). If you
are retained by the NRLCA to answer questions book under the special group code on the flyer in
concerning OWCP. The Watsons have over 45 this issue, you will receive breakfast vouchers for
years of experience in the OWCP process. Join us each person registered and staying in the room
for this seminar on Sunday, May 22, 2022, from6 at t he hotel ds restaurant
pm-9 pm. | hope to see many familiar faces as well as a

The State Convention is taking place at the lot more new faces. You new faces are the ones
Red Lion Inn in Kennewick. The room nights are  who will carry this union on into the future. Re-
$109 for a king or double queen, $119 for a pre- member that together, we are a stronger, united
mium room (faces the pool area), $139 for the force in making positive changes for our future!
executive room (king bed in separate room and

Save these dates!!

May 22-24, 2022
WARLCA State Convention

Red Lion Columbia Center Hotel
1101 N. Columbia Center Blvd, Kennewick, VWA 99336
Hotel Phone Number: 509-783-0611
Group Name: Washington Rural Letter Carriers Association 2022
Group Code: WASH0522
Cutoff Date: April 29, 2022- please make sure all reservations are made by this date to
ensure you get the discounted group! After this date, all unbooked rooms are released
back into general inventory and the hotel is no longer obligated to honor the discounted
group rate.
There are two ways to make a reservation:
-Online, by going to our website and following these simple steps:
o \Website: https://www.redlion.com/red-lion-hotels/wa/kennewick/red-lion-
hotel-kennewick-columbia-center#hotel-rooms
o  Select your check in and check out dates at the top of the screen.
e  Click the drop down arrow next to “Discounts” at the top of the screen.
e Click on “Group Code” and then enter in your Group Code of
WASHO0522 (must be in all caps). Click “Close” and then click “Update”.
e  Your group rate and room types will then pull up. Select the room you would
like to reserve and enter in your information to book!

-By Phone, by calling the hotel directly at 509-783-0611 and providing your Group
Name, Group Code WASHO0522 and check in and out dates.

Room Rates: Most rooms are $109. Prices for upgraded rooms are listed on the
website when you follow the instructions above.
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