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Sign Up For Email Updates!  
Need to know when the next training seminars are? Find out 
about upcoming political actions. Get news on contests and 
promotions!  
Hereõs how: 
1. Open your email program. Or, scan the QR 
code with your smart phone.  

2. Send an email to webmaster@warlca.org 
3. Include the following in your email:  
 Name 
 Office 
 Designation (Regular, Relief, Retired) 
 County Unit  
 Local Steward? (Yes/No)  
4. Once your membership is verified, you will receive a 
confirmation email.  
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#ÏÎÔÅÎÔ ÓÕÃÈ ÁÓ ÐÈÏÔÏÓ ÁÎÄ ÏÐÉÎÉÏÎ ÐÉÅÃÅÓ ÍÁÙ ÂÅ ÓÕÂÍÉÔÔÅÄ ÔÏ ÔÈÅ 
%ÄÉÔÏÒȢ 4ÈÅ ÍÅÔÈÏÄ ÏÆ ÓÕÂÍÉÓÓÉÏÎ ÉÓ ÖÉÁ ÅÍÁÉÌ ÔÏ 
×ÁÒÌÃÁÅÄÉÔÏÒΆÏÕÔÌÏÏËȢÃÏÍȢ 4ÈÅ 7!2#,! "ÏÁÒÄ ÒÅÓÅÒÖÅÓ ÔÈÅ ÒÉÇÈÔ ÔÏ 
ÅÄÉÔ ÏÒ ÏÍÉÔ ÔÅØÔ ÔÏ ËÅÅÐ ÉÎ ÃÏÍÐÌÉÁÎÃÅ ×ÉÔÈ ÐÏÌÉÃÉÅÓ ÁÎÄ ÔÏ ÃÏÎÆÏÒÍ ÔÏ 
ÓÐÁÃÅ ÒÅÓÔÒÁÉÎÔÓȢ ,ÅÔÔÅÒÓ ÁÎÄ ÃÏÎÔÅÎÔ ÍÕÓÔ ÂÅ ÁÃÃÏÍÐÁÎÉÅÄ ×ÉÔÈ ÔÈÅ 
ÁÕÔÈÏÒȭÓ ÎÁÍÅȟ ÁÄÄÒÅÓÓȟ ÁÎÄ ÐÈÏÎÅ ÎÕÍÂÅÒȢ #ÏÎÔÅÎÔ ×ÉÌÌ ÏÎÌÙ ÂÅ ÐÒÉÎÔÅÄ 
ÆÒÏÍ ÖÅÒÉÆÉÅÄ .2,#! ÍÅÍÂÅÒÓȢ 3ÕÂÍÉÓÓÉÏÎ ÄÏÅÓ ÎÏÔ ÇÕÁÒÁÎÔÅÅ ÔÈÁÔ ÔÈÅ 
ÃÏÎÔÅÎÔ ×ÉÌÌ ÂÅ ÐÕÂÌÉÓÈÅÄȢ )Æ ÐÒÉÎÔÅÄȟ ÏÎÌÙ ÔÈÅ ÁÕÔÈÏÒȭÓ ÎÁÍÅ ×ÉÌÌ 
ÁÃÃÏÍÐÁÎÙ ÔÈÅ ÃÏÎÔÅÎÔȢ 4ÈÅ ÖÉÅ×Ó ÁÎÄ ÏÐÉÎÉÏÎÓ ÅØÐÒÅÓÓÅÄ ÉÎ ÓÕÃÈ ÌÅÔÔÅÒÓ 
ÁÒÅ ÔÈÏÓÅ ÏÆ ÔÈÅ ÁÕÔÈÏÒ ÁÎÄ ÄÏ ÎÏÔ ÎÅÃÅÓÓÁÒÉÌÙ ÒÅÆÌÅÃÔ ÔÈÅ ÖÉÅ×Ó ÏÒ ÐÏÌÉÃÉÅÓ 
ÏÆ ÔÈÅ !ÓÓÏÃÉÁÔÉÏÎȢ 

Are you seeking an appointed 

position with the WARLCA?  

Well youõre in luck! Weõre looking for you! A full list of 

duties and expectations for all appointed positions can 

be found on our website. Please note that these are not 

board positions, nor are they all paid positions.  
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Rally To Save The USPS  

On Sunday, March 23, 2025, postal employees and supporters gathered at rallies around 
the country in an effort to put a stop to privatization of the Post Office. Here are scenes 

from Washington State. 
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7!2,#! 6ÉÃÅ 0ÒÅÓÉÄÅÎÔ $ÁÖÅ "ÌÁÃËÍÅÒ ÁÎÄ 7!2,#! 
0ÒÅÓÉÄÅÎÔ $Á×Î !ÙÅÒÓ ÁÔÔÅÎÄÅÄ ÔÈÅ .2,#! ÒÁÌÌÙ ÉÎ 
7ÁÓÈÉÎÇÔÏÎ $# ×ÈÉÌÅ ÁÔ ,ÅÇÉÓÌÁÔÉÖÅ 4ÒÁÉÎÉÎÇ ÏÎ -ÁÒÃÈ ΨΫȟ 
ΨΦΨΫȢ 
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Meet Patrick!  

"Ù $Á×Î !ÙÅÒÓȟ 7!2,#! 0ÒÅÓÉÄÅÎÔ 

As we approach our State Convention, I 
would like to take the time to introduce the 
officer assigned to our convention and 
welcome him home at the same time, 
Patrick Pitts, our NRLCA Vice President 
and friend. Patrick began his postal career 
not as a career employee, but as a casual 
laborer, hired off the street in 1984 to install 
locks in post office boxes in the newly built 
Port Orchard Post Office. After that job 
concluded, he spoke with the postmaster 
about providing relief on rural routes and 
was hired as a rural carrier relief (RCR). 
More than once, he 
served as the leave 
replacement for his 
father. Patrickõs 
father, Jewel Pitts, 
retired from the 
rural craft after 
more than 30 years with the USPS. Patrick 
became an RCA in 1985 and converted to a 
regular carrier in December of 1989. This is 
where he started his journey representing 
the rural craft as a local steward. 

He later became an area steward, and by 
2003, he was an assistant state steward. 
Patrick also served as a county unit vice 
president and president for the Kitsap 
County unit which eventually became the 
Peninsula County unit we all know of 
today. In 2005, he became senior assistant 
state steward for Washington State. He 
joined the WARLCA board in 2006 after 

being elected vice president and served in 
that capacity until he was elected president 
in 2008. Patrick served as our president 
until 2010 when he resigned that position to 
serve as the Washington state steward, 
which was head of our stateõs steward 
system. In 2012 when the NRLCA created 
the National Steward System, he was 
appointed district representative for the 
Seattle and Alaska Postal Districts. That is 
also the year he was selected as the 
WARLCA Member of the Year. He was 
elected as executive committeeman for the 

NRLCA in 2018 
and served the 
West-Pac Area 
until he was elected 
in 2023 as the 
N R L C A  v i c e 
president where he 

continues to serve. 
On a personal note, in 2004, Charles 

Alexander introduced Patrick to Reneeõ 
Cowan. That friendship grew over the years 
into a wonderful relationship. In 2013, 
Reneeõ was introduced to the NRLCA 
delegation while representing Washington 
in the Parade of States as Reneeõ Pitts and 
thatõs where the membership learned that 
they had been married. They continue to 
make their relationship work as he fulfills 
his duties in Virginia while she resides here 
providing us with her expertise as our 
district representative.  

He believes òThe purpose of this 

Association is to protect and defend the 

rights of rural carriers and to further their  

interests.ó 
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Some of Patrickõs other 
accomplishments include creating the 
WARLCA website to establish more 
communication with the membership in 
2009. Patrick has served the NRLCA as a 
member of the Labor Relations Special 
Assignment Committee, including four 
years of service on Steward Task Force One. 
Recently in his role as vice president he has 
sought to improve the technology used at 
our conventions. Everything Patrick has 
done throughout his 40 plus years with the 

Postal Service has been in service to the 
rural craft. He believes òThe purpose of this 
Association is to protect and defend the 
rights of rural carriers and to further their 
interests.ó Patrick pledges his efforts to this 
purpose in his role of Vice President of the 
NRLCA. Come join us at the State 
Convention and welcome him home.  

 
Dawn Ayers  
WARLCA State President  

The Grand Bargain  

"Ù $ÁÖÅ "ÌÁÃËÍÅÒȟ 7!2,#! 6ÉÃÅ 0ÒÅÓÉÄÅÎÔ Ǫ ,ÅÇÉÓÌÁÔÉÖÅ 
$ÉÒÅÃÔÏÒ 

Authorõs Note: This is a historical article 
concerning the òGrand Bargainó between 
the United States Postal Service and the 
National Rural Letter Carriersõ Association. 
While it is historical in nature, it does 
discuss an illegal wildcat strike in 1970 to 
provide historical context as to how the 
various Unions working within the postal 
system received collective bargaining and 
binding arbitration rights. In no manner is 
this article sanctioning or advocating a 
general or wildcat strike. Striking by federal 
employees of the United States Government 
is illegal. These are complex issues 
spanning over two centuries of the Post 
Office Department/Postal Service that 
cannot adequately be addressed in this not-

so-short article. 
 
òRace with Catastropheó -PMG 

Lawrence F. OõBrian 
The tumultuous times of the late 1960s 

and early 1970s brought about major 
reforms in the postal system. While the 
postal system was imported from Britain 
during the US colonial period, it officially 
became the United States Post Office 
Department by George Washingtonõs hand 
February 20, 1792, that promoted a free 
press and put privacy safeguards in place. 
The other side of the proverbial coin was 
that the Post Office Department was under 
the authority of Congress and not the 
Executive Branch. While the US 

Correction to Dawnõs last article: òThey are currently paid a stipend of $75 per day of 

convention (Tuesday through Friday equals $250 300 total)ó 
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Constitution granted Congress the power to 
establish post offices and post roads (Article 
I, Section 8, Clause 7), it unknowingly 
obfuscated the Post Office Department itself 
from making substantial changes to both 
the flow of mail and its workforce. These 
changes would result in antiquated postal 
practices, antiquated postal machinery 
along with an underpaid workforce, and 
too many carriers disparaged by the 
disrespect of postal leadership under 
Postmaster General Summerfieldõs 
administration of the 1950õs that set the 
groundwork for a national logger jam.  

As the Post Office Department, the 
postal service was under the auspices of 
Congress which meant a pay raise would 
have to ever so 
slowly work itself 
through Congress 
to the Presidentõs 
desk. As the 
carriers would 
he ar t br eak ing ly 
d i s c o v e r ,  a 
Presidential Veto would dash the pay raise 
hopes twice. A letter carrier in Worcester, 
Massachusetts hinted of rebellion: òAre we 
not entitled to partake of the American way 
of life? We are sick of sympathy. If only the 
letter carrier would realize the dormant 
power in his ranks. We never would accept 
the answer: ôThey have no bread? Then let 
them eat cake.õó1 Three months later, The 
Postal Record reported that òthe average 
American familyó earned $5,520 per year 
before taxes in 1955 while the average letter 
carrier earned $4,400: $1,120 per year less. 

To make matters worse, U. S. News and 
World Report reported that while the wages 
of workers in private industry had 
increased between $20 and $36 per week in 
the previous five years, letter carriersõ 
wages had increased by a mere $5.50.2 

As the 1960õs came into view, the Post 
Office Department limped along with few 
improvements to both facilit ies, 
management or carrier wages, and 
protections. As noted, only Congress could 
make substantial changes. The system was 
inept as Oklahoma Congressman Tom 
Steed, chairman of the subcommittee, 
offered the following: òé would this be a 
fair summary: that at the present time, as 
the manager of the Post Office Department, 

you have no 
control over your 
workload, you 
have no control 
over the rates of 
revenue, you have 
no control over the 
pay rates of the 

employees that you employ, you have very 
little control over the conditions of the 
service of these employees; you have 
virtually no control, by the nature of it, of 
your physical facilities and you have only a 
limited control, at best, over the 
transportation facilities that you are 
compelled to use ñ all of which adds up to 
a staggering amount of ôno controlõ in terms 
of the duties you have to perform.ó3 

By the mid -1960s, management and 
labor were complaining and lobbying 
Congress about the horrendous conditions 

The fact still remains that without a rural 

craft union, there is no Grand Bargain for 

you, the employee 

1NALC. Accessed February 17, 2025. https://www.nalc.org/about/facts -and-history/body/1950 -1960.pdf. 
2Ibid.  
3Towards Postal Excellence: The Report of the Presidentõs Commission on Postal Organization (Washington, 
DC: Government Printing Office, 1982), iii. 
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of the Post Office Department and the 
inevitable breakdown of the system. With 
the Cold War in full effect, the United States 
realized it could not afford a breakdown in 
its governmental postal system, allowing 
the Russians to exploit such an ideological 
invulnerability. While this was important, it 
underscores the ideology of the Cold War 
was more a catalyst for change than the 
substandard working conditions and wages 
of the employees of the Postal Service. In 
April 1967, President Johnson created the 
Presidentõs Commission on Postal 
Organizations. The commission of ten 
concluded in June 1968, òan absence of 
responsible management having normal 
operating authority.ó It felt that the Post 
Office Department operated one of the 
nationõs largest businesses, yet it was not 
run as a business, primarily because its 
ònominal managersó did not have the 
authority to run it ñ rather, òimportant 
management decisions of the Post Office 
are beyond their control.ó4 

The Commission made the following 
recommendations: 
¶ That a self-supporting postal 
corporation owned by the federal 
government be created. 
¶ That all hiring and promotions in the 
postal system be made on a merit-
based, nonpolitical basis. 
¶ The postal employees be transferred 
from the federal Civil Service to a new 
postal career service and that 
conditions of employment for non -
managerial employees be determined 
through collective bargaining between 
labor and management. 
¶ That postage rates be set by a board of 

directors, after hearings by rate 
commissioners, subject to veto by 
Congress. 

 
The Postal Reorganization Act of 1970  
On March 12, 1970, after extensive 

hearings, the House Post Office and Civil 
Service Committee reported a compromise 
measure containing provisions similar to 
the commission proposals endorsed by 
President Nixon. The bill included a 5.4% 
retroactive pay raise and a system that 
would allow employees to reach the top of 
their pay grade in eight rather than 21 
years. Postal employees called it too little, 
too late. On March 18, a work stoppage 
began. In reality, it was an unauthorized 
strike, more commonly referred to as a 
wildcat strike. It ultimately involved 
152,000 postal employees in 671 locations. 
The President dispatched 23,000 members 
of the Armed Forces to deliver the mail 
described as a band-aid on a severed limb, 
while the unions asked Labor Secretary 
George Shultz to intervene. 

The troops were ineffective: They never 
moved much mail, as shipments had been 
embargoed across the country, and the 
military units lacked the skills possessed by 
craft workers. Several troop workers 
reported that they had not been given the 
training necessary to understand how to 
sort the mail, were sabotaged by carriers 
who had pulled the labels off their cases 
when they went out on strike, or were not 
motivated to move the mail. In fact, many 
letter carriers had to leave the picket lines 
because they were called up to do their 
second job: military reservist. [the irony of 
participating in an illegal strike as a mail 

4Ibid., 33. 
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carrier: walking off the job only to be called 
up as a reservist to go right back to what 
you had just gone on strike].5 

Postmaster General Winton M. Blount 
agreed to negotiate when the employees 
returned to work. They did, and 
negotiations began March 25. Eight days 
later, the negotiating parties recommended 
a general wage increase of 6%, retroactive 
to December 27, 1969, for all federal 
employees. Postal workers would get an 
additional 8% increase if there was 
agreement on, and enactment of, legislation 
reorganizing the Post Office Department. 

On April 16, 1970, after continuing 
negotiations, the Department and union 
leaders announced an agreement on a 
reorganization plan, which was embodied 
in a legislative proposal and sent to 
Congress by President Nixon. The plan 
included the following key provisions: 
adequate financing authority, removal of 
the system from politics to assure 
continuity of management, collective 
bargaining, and setting of rates by the 
Postal Service after an opportunity for 
hearings before an impartial rate panel. In 
addition to the 8% pay increase, the bill 
provided for negotiation of a new wage 
schedule permitting employees to reach the 
top of their pay grade in eight years. 

On August 3, 1970, by a vote of 57 to 7, 
the Senate approved the conference report 
on House Resolution 17070, a modified 
version of the legislation proposed by the 
President. Three days later, the House of 
Representatives approved it. On August 12, 
1970, President Nixon signed into law the 
most comprehensive postal legislation since 
the founding of the republic, the Postal 

Reorganization Act.6 

 
United States Postal Service 
With the Postal Reorganization Act, the 

old Post Office Department, under the 
authority of Congress since 1792, was 
transferred to the Executive Branch as an 
independent establishment under US Code 
Title 39: òThe Postal Service shall have as its 
basic function the obligation to provide 
postal services to bind the Nation together 
through the personal, educational, literary, 
and business correspondence of the people. 
It shall provide prompt, reliable, and 
efficient services to patrons in all areas and 
shall render postal services to all 
communities.ó 

While this brought about sweeping 
changes within the postal system itself, it 
also ushered in labor rights of substantial 
collective bargaining and binding 
arbitration. Simplistically, the òGrand 
Bargainó had begun. While under the old 
Post Office Department, government 
employees could not strike and lacked any 
substantial grievance policies to address 
said employeesõ concerns, placing them in 
an untenable predicament with no recourse, 
the Grand Bargain changed that. Congress, 
for the most part, turned a blind eye to the 
plight of the Post Office Department and 
more importantly, to its employees. The 
new Postal Service, while reaffirming the 
right not  to strike, ushered in a collective 
bargaining system under the National 
Labor Relations Board with a more robust 
system of grievance application. It also 
moved from a partisan appointment system 
in a strict structured government 
bureaucracy to a career driven merit-based 

5https://www.nalc.org/news/the -postal-record/2020/march -2020/document/Strike.pdf  
6United States Statutes At Large, Volume 1, page 84 (1 Stat. 719). 
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system of appointments as a fortune 500 
business would conduct, still with its own 
bureaucracy, but not to the extent when it 
was under the auspices of Congress. 

The importance of the Postal 
Reorganization Act concerning labor 
organization and what they had at their 
disposal to redress grievances are laid out 
below: 

PUBLIC LAW 91-375-AUG. 12, 1970 
§ 1203. Recognition of labor organizations 
(a) The Postal Service shall accord exclusive 

recognition to a labor organization when the 
organization has been selected by a majority of 
the employees in an appropriate unit as their 
representative.  

(b) Agreements and supplements in effect on 
the date of enactment of this section covering 
employees in the former Post Office Department 
shall continue to be recognized by the Postal 
Service until altered or amended pursuant to 
law. 

§ 1206. Collective-bargaining agreements 
(a) Collective-bargaining agreements 

between the Postal Service and bargaining 
representatives recognized under section 1203 of 
this title shall be effective for not less than 2 
years. 

(b) Collective-bargaining agreements 
between the Postal Service and bargaining 
representatives recognized under section 1203 
may include any procedures for resolution by 
the parties of grievances and adverse actions 
arising under the agreement, including 
procedures culminating in binding third-party 
arbitration, or the parties may adopt any such 

procedures by mutual agreement in the event of 
a dispute.  

(c) The Postal Service and bargaining 
representatives recognized under section 1203 
may by mutual agreement adopt procedures for 
the resolution of disputes or impasses arising in 
the negotiation of a collective-bargaining 
agreement. 

As a member of the NRLCA/WARLCA, 
your rights as a Postal Service employee are 
protected and forbid management to make 
unilateral decisions on your employment 
and working conditions without redress. It 
additionally provides for collective 
bargaining of a contract to improve wages 
and working conditions. While there are 
complexities found within all of this, the 
fact still remains that without a rural craft 
union, there is no Grand Bargain for you, 
the employee. I encourage you to better 
understand the importance of the grievance 
process, collective bargaining, and your 
protection of employee rights. Your 
participation in union activities is 
paramount to a strong and effective union. 
Complaining is easy, definitive action, 
while challenging, provides elucidative 
results. 
òNobody ever notices postmen 

somehow. Yet they have passions like other 
men and even carry large bags where a 
small corpse can be stowed quite easily.ó 
-G.K. Chesterton, author May 29, 1874 ð 
June 14, 1936 

Stay safe and look out for each other. 

For more information:  
NALC, https://www.nalc.org/about/facts -and-history/body/1950 -1960.pdf. 
https://constitution.congress.gov/browse/essay/artI -S8-C7-1/ALDE_00001068/  
https://lhrp.georgetown.edu/collections/the -day-the-mail -stopped/  
http://nalcbranch20.org/wp -content/uploads/2016/11/March -2014.pdf 
https://about.usps.com/publications/pub100.pdf  
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With the change of the new 119 
Congressional session at the first of the 
year, all bills died across the political 
spectrum including those concerning our 
membership.  Thatõs the bad news. The 
good news is the swiftness in which the 
Protect Our Letter Carriers Act was 
reintroduced. On February 6, 2025, 
Congressman Brian Fitzpatrick (R-PA) and 
Congressman Greg Landsman (D-OH) re-
introduced the Protect Our Letter Carriers 
Act, H.R. 1065. Sens. Kirsten Gillibrand (D-
NY) and Josh Hawley (R-MO) introduced 
the Senate version of the bill, S. 463. This 
bipartisan legislation is identical to the 
legislation introduced in the last Congress. 
It will provide the necessary resources to 
protect letter carriers and prosecute 
criminals to the fullest extent of the law. 
The legislation will appropriate $1.4 billion 
over five years to replace arrow keys with 
safer electronic versions and install high 
security collection boxes. The legislation 
also requires U.S. attorneys to appoint an 
assistant U.S. attorney to prosecute crimes 
against postal employees, as well as 
reviews sentencing guidelines for crimes 
against postal employees. The NRLCA/
WARLCA is proud to once again endorse 
this legislation, and thanks Congressman 
Fitzpatrick and Congressman Landsman for 
introducing this important bill.  

Violence and crime against postal 
workers is not confined to urban areas 
alone; it impacts our rural communities as 
well. The NRLCA understands the 
importance of addressing this issue 
comprehensively and we are committed to 
standing in solidarity with our members, as 
well as with our sisters and brothers in the 
NALC/WARLCA, to stop the assault on 
letter carriers nationwide. We urge our 
members to contact your representatives in 
Congress and ask them to co-sponsor H.R. 
1065/S. 463. 

 
Please scan this QR code to download 

the NRLCA fact sheet concerning Protect 
Our Letter Carriers Act.  

https://youtu.be/LW -vswGJFOU?si=jgnPy38kBTSOl68R 
https://youtu.be/Ih5_LYjdZXQ?si=dZhtt7mr -Gbxrxb1 
https://youtu.be/wSKs8qlezPM?si=E4ZUeolq2bmKe6jy  
https://www.govinfo.gov/content/pkg/STATUTE -84/pdf/STATUTE -84-Pg719.pdf 

Legislative Update  
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Need To Know  

"Ù ,ÏÒÒÉÅ #ÒÏ×ȟ 3ÅÃÒÅÔÁÒÙ-4ÒÅÁÓÕÒÅÒ 

As you know, this is the beginning of 
the busy time for all that is the Union. Have 
you thought about becoming a delegate at 
the national convention? The first step is 
sending in your nomination form. It can be 
found in the national magazine, there is 
nothing wrong with nominating yourself, 
most do. We have been accepting national 
delegate nominations for a couple of 
months now and will continue to up to end 
of business May 3, 2025. All elected national 
delegates will receive a $75 per day per 
diem payment for four days and round -trip 
mileage, at the 
current IRS rate of 
70 cents per mile. 
Once your 
nomination has 
been received and 
verified, you will 
receive a postcard in the mail asking your 
intentions of attending. Although it is not 
required that you return this postcard, it is 
very helpful if you do. Ballots for these 
positions will be mailed out no later than 
the 28th of May, please take a moment 
follow the instructions and vote, these are 
the folks that will be representing you at the 
national convention.  

The county annual meetings are being 
scheduled and notices will be sent out no 
later than 15 days prior to each meeting. We 
are all busy and making the time to attend a 

county meeting can sometimes seem 
daunting. But this really is where it all 
begins. Not only do you have the chance to 
speak with your NSS representative (higher 
level steward), but you have the chance to 
propose and vote on resolutions and 
constitution changes. If there is something 
you want to see in our national constitution, 
or even our contract with the Postal Service, 
the county unit meetings are where it starts. 
Likewise for changes to the State 
Constitution, usually the resolutions are 
proposed at the county level. 

If you are 
planning on 
attending the state 
convention and 
receiving payment, 
you must be 
elected as a 

delegate at your county meeting. You will 
find a copy of the state convention 
registration form in this edition of the 
WRC. If you choose to use your credit or 
debit card to register, please remember 
there is a $3 convenience fee attached to it 
and that you still MUST MAIL YOUR 
REGISTRATION FORM TO THE 
SECRETARY-TREASURER. Compensation 
for elected delegates has gone up quite a bit 
this year, $400 plus round-trip mileage up 
to but not to exceed 850 miles. See Article 6, 
Section 3, A and B. If you are new to the 

It is important that you are aware, it is 

your right to attend all meetings as a 

voting member no matter your position, 

ARC, RCA, regular, or retiree 
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rural craft and a member in good standing, 
it is important that you are aware, it is your 
right to attend all meetings as a voting 
member no matter your position, ARC, 
RCA, regular, or retiree. 

Respectfully submitted  
Lorrie Crow WARLCA Secretary -

Treasurer 
Fun Fact: While the Pony Express did 

deliver mail, it was never part of the U.S. 
postal service. 

Contrary to popular belief, the rugged 
Pony Express was a trailblazing mail and 

private service that took on the difficult 
task of bringing mail through the Wild 
West before the U.S. postal service got 
there. The Pony Express was in business for 
a year and a half, from April 3, 1860, to 
October 24, 1861. Scrappy ridersñ 
òorphans preferred,ó a help-wanted ad 
statedñferried letters from St. Joseph, 
Missouri, to San Francisco, galloping 
through the Great Plains, the Rockies, and 
the High Sierras. (Readers Digest, Daryl 
Chen Nov. 28, 2022) 

Notice  
The secret election ballot for voting for WARLCA Delegates to the 2025 

NRLCA National Convention will be mailed by Wednesday May 28,2025. Any 
eligible member (those on the database by April 3, 2025) who has not received a 
ballot or any member who spoils a ballot may request a new ballot by contacting 
the Election Committee Chair. If you request and return another ballot only the 
replacement ballot will be counted.  

Please note: In order for your ballot to be validated, you MUST include your 
name and return address information as requested on the return ballot 
envelope. Your name and return address information on the return ballot 
envelope should be legible and match the information on the mailing label of 
the ballot packet you have received. This will identify you as an eligible voter.  

Hello,  
I am excited to tell you about our Armed Forces Veterans Club. Membership is only 

$5 per year. If you are a veteran, we all thank you from the bottom of our hearts for your 
service. If you are not a veteran, you can still join the Armed Forces Veterans Club by 
becoming a òThankful Supporteró. All memberships money and any money raised goes 
directly to scholarships that are $150 each. Scholarships are available to family members 
of an associate member or members themselves who are enrolled in a higher education 
program. We will be collecting donations for scholarships during every county meeting 
as well as our state convention. If you would like to be part of the Washington Armed 
Forces Veterans Club, please contact any of the board to sign up.  

Christiana Lee, President: christl647@comcast.net 
Susan Durgan, Vice-President: susandurgan@hotmail.com 
Estee Javiniar, Secretary-Treasurer: esteeruralmail@gmail.com  
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